OBIIME YCJIOBUA KOMITAHUN
«CHUHI'EHTA»

1. O6mme ycioBus KoMmaHuu «CHHTEHTa
(mamee — «HACTOSIIHE YCIOBH») PAaCIHpPOCTPAHSIIOTCS Ha
JO0BIE IOTOBOPHBIC OTHOIMICHMSI KOMIaHUH «CHHIEHTaY C
KonTparenramu, BKIHOYas, HO HE OrPAHUYHUBASICH:
OKa3aHWe yCIyT, BHIMTOTHEHHE pa0oT, IOCTaBKa TOBAPOB U
T.JI.

B Hacrosmux ycnoBusx mox KontpareHtamu
MOHUMAIOTCS PU3NIECKUE U IOPUINIECKIE JIUIA, KOTOpPhIE
MPEIOCTABIISIOT YCIYTH, pabOTHI MM TOBaphl KOMITAHUH
«CuHrenray JmbO AENAIOT 3TO OT WUMEHH KOMITAHHH
«CuHrenra.

2. B cnyvae, ecnu xommanus «CHHreHTa»
nepeaaeT KonTtparenty KOH(QHICHINAIBEHYIO
undopmanmro?, KoHTpareHT 00s3yeTcs  00ECIEYHTh

3aIIUTy JaHHOW MH(POPMAIMH OT AOCTYyTa TPEThHX JHLl. B
cllydyae HEOOXOJUMOCTH PACKPBITHs BBINICYKA3aHHOM
nHpopmarmy,  KoHTpareHT  00si3yeTcs  MONYyYUTH
NHCBMEHHOE cornacue KoMnanuu «CHHTeHTay.

3. B nomnonHeHne K MyHKTY 2 HACTOSIIUX
yCIOBUH, B Cllydae, €CIM B pPaMKax JIOTOBOPHBIX
OTHOIIEHUH  Mexay KommaHued  «CHHIeHTa» |
KontparenroMm  mocnemHuid  MOMYyYUT  JOCTYH K
KOH(UACHIINATBHON nH(pOpMauu KOMITAaHUU
«CunrenTa», KontparesT o0s3yercs:

- HE nepeaaBaTh KOHQUICHIHAIBEHYIO
uHpopMaIMio Oojee YeM HEoOXOAMMOMY B paMKax
JOTOBOPHBIX OTHOILEHUH MEXIy KoMmnanue « CuHreHra
u Kontparentom umcny pabotaukoB Kontparenta. [Ipu
atoM KoHTpareHT 00s3yeTcsi 03HAKOMHTD IO/ PACTIHCKY
pa0oTHHKA, IOCTYN KOTOPOro K KOH(UACHINATIBHOM
uHQOpPMaMK HEOOXOOUM Ui BBIIIOJHEHUS MM CBOUX

TPYIOBBIX 00s3aHHOCTEH, c HnepeyHeM
KOHQUICHIMANIPHOH HMH(pOpMaMu W TOJYyYUTH  OT
paboTHHKA pacIucky 0 HepasriameHnn

KOH(UACHIIMATBHON HH(OPMAIINY;

- BO3MeCTUTh KoMmmnaHuu «CHHTEHTa» YOBITKH,
BO3HHKIIIUE BCIIEJACTBHEC HEMPABOMEPHOIO pasrIIAlICHUS
KOH(HICHIIMAIbHOW NH)OpMAIIHH.

4, Ecnu B pamkax JOTOBOPHBIX OTHOLICHHM
Mexay Kkommnanued «CunreHta» u  KoHTpareHToMm
koMraaus «CHHTEHTa» TOJIYIaeT JOCTYN K pe3yibTaTam

1 B COOTBETCTBUM C HACTOALWMMM YCAOBUAMM MOL KOHOUAEHLUMANbHOM
MHdopmaumeit noHnmaeTcs: ntobas MHGoOPMaLMA O KOMMEPUYECKMX CAe/Kax, 06
MHTENNIeKTYyaNbHOM COBCTBEHHOCTU, KOMMEpPYeCKas TailHa, KoHdUAeHLManbHan
MHbOPMALMA TPETLUX INLL, @ TAKKe Apyras KOHOUAEHLMaNbHAA UK Cy:KebHan
MHbOPMAUMA B YCTHOW UNM B NMUCbMEHHOW GOpPMe, B 3NEKTPOHHOW UAN UHOW
bopMe UK Ha UHBIX HOCUTENAX, B TOM Ync/ie 6e3 orpaHMYeHNs BCA TEXHUYECKan
M He TexHuyeckas MHbOPMauMaA, BK/KOYAA NATEHTbl, aBTOPCKOE MNPaso,
TEXHO/IOTUW, 3CKM3bI, YEPTENKM, MOAENMU, U306peTeHuns, HOy-xay, NpoLecchl,
61onornyeckne matepuanbl MU UX NPOU3BOAHbLIE, KONMYECTBO, HOPMbI, Bpems
NPUMEHEHNA, PEUTMHIOBble OLEHKM /t060ro TEeXHWYECKOro KOMIJIEKCa,
annapatbl, 060pyAoOBaHME, ANrOPUTMbI, MNporpammHoe  obecneyeHue,
NnepBUYHbIE JOKYMEHTbI Ha NporpammHoe obecrniedeHne u Gopmybl, CBA3AHHbIE
C CYLLECTBYIOWMMM, BYAYLMMM M NpeanaraembiMi NPOAYKTaMuM U ycayramu
O4HOM M3 CTOPOH, NOCTABLUMKOB U KAWEHTOB OLHOW U3 CTOPOH, PpuMHaAHCOBas
MHbOPMALMA, 3aABKMN Ha 3aroTOBKY, 3aKYNKK, NPOU3BOACTBO, BU3HEC-NPOrHO3bI,
NpoAaXu 1 cbbiT, MapKETUHIoBble NiaHbl U Apyras MHGopMaLmA.

GENERAL TERMS AND CONDITIONS
OF SYNGENTA

1. The General Terms and Conditions of Syngenta
(hereinafter - "these Terms and Conditions™) apply to any
contractual relations of Syngenta with Counterparties,
including, but not limited to the provision of services,
performance of works, delivery of goods etc.

In these Terms and Conditions, the Counterparties
shall be understood to mean both individuals and legal
entities providing Syngenta’s services, works or goods or
do it on behalf of Syngenta.

2. In case Syngenta transfers to the Counterparty
any confidential information?, the Counterparty undertakes
to ensure protection of such information from access of
third parties. If it becomes necessary to disclose the above
information, the counterparty undertakes to obtain
Syngenta’s written consent.

3. In addition to clause 2 of these Terms and
Conditions, if, within the framework of the contractual
relationship between Syngenta and the Counterparty, the
latter gets access to the confidential information of
Syngenta, the Counterparty undertakes:

- not to transfer confidential information to a
number of the Counterparty’s employees which is more
than necessary within the framework of the contractual
relationship between Syngenta and the Counterparty. In
doing so, the Counterparty undertakes to familiarize the
employee against written acknowledgement, who needs to
access the confidential information in order to perform
his/her duties, with a list of the confidential information and
to have him/her sign an acknowledgement of non-
disclosure of the confidential information;

- to compensate to Syngenta for the losses emerged
due to unauthorized disclosure of confidential information.

4. If, within the framework of contractual
relationship between Syngenta and the Counterparty,
Syngenta gets access to the results of the Counterparty’s
intellectual activity, the Counterparty undertakes to transfer

1 In accordance with these Terms and Conditions, the confidential information
shall be understood to mean: any information on commercial transactions, on
intellectual property, trade secrets, confidential third-party information, and
other confidential or sensitive information, oral or written, in electronic form or
any other form or on other media, including without limitation all technical and
non-technical information, including patents, copyright, technology, layouts,
drawings, models, inventions, know-how, processes, biological materials and
their derivatives, quantity, standards and time of application, ratings of any
technical system, devices, equipment, algorithms, software, software source
documents and formulas associated with the existing, future and offered
products and services of one of the parties, suppliers and customers of one of
the parties, financial information, applications for preparation, procurement,
production, business forecasts, sales and marketing, marketing plans and other
information.



WHTEIJIEKTYallbHOU JIeATeIbHOCTH KonTtparenra,
KonTparenr o6s3yercst nepefarb kKoMmrnaHuu «CHHTEHTa»
BCE HCOOXOAMMEBIC TIpaBa C IICNIBI0 IPEIOCTABICHHUS

komnanun «CHHIEHTa» BO3MOXKHOCTH  ITOJB30BaThCS
TOBapaMu, yciayramMmu nin pe3yiabTaTaMu
npeaoCTaBIIAEMbIX  YCIYI, a TakKXE TapaHTUPOBATH

komrnaHuu «CHHT€HTay», YTO UCIOJIb30BAHHUE PE3YJIbTATOB
WUHTEIJICKTYATLHOW JICATEIbHOCTH HE HapyllaeT IpaB
TPETHUX JIUIL.

KonTparent o00s3yeTcs 3aliuiiarh KOMITAHUIO
«CuHreHTa» 3a CBOM COOCTBEHHBIM CUYET OT JIFOOBIX
TpeOOBaHMI TPETHHUX JIUII, CCHUTAIONINXCS HA HAPYIICHHS
MpaB Ha Pe3yJbTaThl WHTEIUICKTYAIBHON ICSITEIbHOCTH
TPETHHX JIUII,

5. Obs3arenbcTBa o 3alIuTe
KOH(QUICHINAIFHONH WHPOPMALIUK, YKa3aHHBIE B MyHKTaX
2 1 3 HaCTOSIIUX YCIOBUHN JOJKHBI OCTaBaThCS B CHJIEC Ha
MPOTSKEHUU ACHCTBUS AOrOBOPA, a TAKXKE B TeueHue 15-
TU (MATHAALATH) JIEeT MOoCle OKOHYaHMS CpOKa JEeHUCTBUS

JIOTOBOpa, €CITM MEHBIINH CpPOK He MPEIyCMOTpPEH
JIOTOBOPOM.
6. Komnanusgs «CuHreura» oCTaBiIsgeT 3a

coboif mpaBo ayaura KoHTpareHTa C HEIhI0 TPOBEPKH
BBITIOJIHCHUS TPeOOBaHMIA yHKTOB 2, 3, 4, U 5 HACTOSIIIUX
YCJIOBUH.

7. KonTpareHnt o00s3yeTcss BBHITIONHITH BCE
NIPUMEHUMBIE TpeOOBaHHS MEXIYHApOIHOI'O
3aKOHOJIATENILCTBA, 3aKOHO/aTeIbCcTBa PO 1 BHyTpeHHME
TpeOoBaHUsT KommaHud «CHHreHTa» M0 0e30MacHOCTH
TpyJa, OXpaHe XKU3HU U 310POBb4.

8. Ecnmu  moroBopoM  mpemycMaTpuBacTCs
MOCTaBKa TOBAPOB C MepeceucHeM rpanuibl, KontpareHT
obsi3yercst  ykaseiBath  kon  THB3J mHa  Beex
COOTBETCTBYIOIINX JJOKYMEHTAX.

9. Kontparentr o00s13aH BeCTH CTpPOTYIO
OTYETHOCTh B  OTHOIIEGHWH  BBIIOJHEHUS  CBOUX
0053aTeTBCTB TI0 JOTOBOPY (BKJIOYAss MHPOpPMAIHIO 000
BCEX IJIaTeXaxX, OCYIIECTBICHHBIX WM TOITYYEHHBIX B
CBS3M C BBHITIOJTHEHHEM TaKHX O0S3aTENbCTB), a TaKXkKe
OPEIOCTaBUTh IO 3ampocy YKa3aHHYI) OTYETHOCTb
KoMmmaHuu «CHHTEHTa» WIH ayAuTOpaM, MPHBICUYECHHBIM
kommanueir «Cuarenray. KoHTpareHT 00s3aH OKa3bIBaTh
BCEMEPHYIO TOAJCPKKY HpU TPOBEIACHUU JH0OOI
M0I00HO# MPOBEPKHU.

10. B cnywae, ecnu  JIOTOBOPOM  MEXIy
KOMITaHUEN «CuHrenray u Kontparentom
MIPEAIoIaraeTcs repeMeIieHne OHMOJIOTMYECKOr0

Marepuaia, IMoJ KOTOPHIM ITOHUMAETCS 000U IKHUBOH

OpraHMW3M, BKIIOUarOImMid B ceOsd (yHKIMOHAIBHEIC
€VHUIIEI  HACIIEJCTBEHHOCTH, BKIOYas (HO  He
OTPaHUINBASCH):

. paCTUTENBHBIA MaTepuall, B TOM YHCIIe

CeMEHa, YepEHKHU U JPpYyTHe 4aCcTH PACTCHUH;
. NaTOTeHBI U (MUKPO-) OpPTaHU3MBI;

to Syngenta all the necessary rights for the purpose of
providing Syngenta with an opportunity to use the goods,
services or results of the services provided, as well as to
guarantee to Syngenta, that the use of the results of
intellectual activity does not infringe any third-party rights.

The Counterparty undertakes to protect Syngenta,
at its own expense, from any and all third-party claims,
referring to infringement of the rights to the results of third-
party intellectual activity.

5. The obligations to protect -confidential
information referred to in clauses 2 and 3 of these Terms
and Conditions shall remain in force for the duration of the
contract, as well as for fifteen (15) years after the expiration
of the contract, if a shorter period is not provided for by the
contract.

6. Syngenta reserves the right to audit the
Counterparty in order to verify compliance with the
requirements of clauses 2, 3, 4, and 5 of these Terms and
Conditions.

7. The Counterparty undertakes to comply with all
applicable requirements of international legislation,
legislation of the Russian Federation and internal
requirements of Syngenta on health and safety.

8. If the contract provides for the supply of goods
across borders, the Counterparty undertakes to indicate the
HS (Harmonized Commodity Description and Coding
System) code on all relevant documents.

9. The Counterparty must maintain strict
accountability with respect to the performance of its
obligations under the contract (including information about
all payments effected or received in connection with the
performance of such obligations), as well as provide upon
request the specified reporting to Syngenta or auditors
engaged by Syngenta. The Counterparty must provide
every kind of assistance during such audit.

10. If the contract between Syngenta and the
Counterparty concerns movement of any biological
material (any living organism containing functional units
of heredity, including (but not limited to):

* plant material including seeds, cuttings and other
plant parts;

* pathogens and (micro-) organisms;

Particularly from one country to another, such
movement must be carried out in compliance with the
CBD/Nagoya Protocol.



B YaCTHOCTH, U3 OAHOM CTpaHBbI B IPYIyI0, TO TAKOE
HepeMeIeHHE IOJDKHO OCYILECTBIISTHCS B COOTBETCTBHH C
Haroiickum [Ipotokomom/KonBenuuer o coxpaHeHUH
OmopazHooOpazus.

11. [Mpuanuner  komnanuu  «CHHTEHTa»:
PYKOBOJCTBO AJIsl TPETHUX JIUL (KOHTPAreHTOB).

11.1  Kommanumsa «CuHTEHTa» HE [OIyCKaeT
B3SITOYHUYCCTBA, «OTKATOB» U MPOYMX HEOPHUIHMATBLHBIX
BBIILIAT.

Kommanmst «CHHTEHTa» CTPEMHTCSI BECTH OHM3HEC
MpaBWIBLHO, C IMOJIHOW  MPO3PadyHOCThIO U 03
B3SITOYHUYCCTBA WM UHOTO KOPPYIIIMOHHOTO TIOBEICHHMSL.

KoHTpareHT HE mODKEH TIpemjiaratb  WId
MPUHUMATH B3ATKH JIJIS TIOYYCHUS HEOOOCHOBAHHOTO HITH
HEHA/IJISKAIIETO MPEUMYIIECTBA OT WIHM JJIs KOMITAHUH
«CuHTeHTaY.

Komnanust «Cunrenta» oxugaer or KontpareHnra
MMOHUMAaHUS U COOITIOCHUS CIICTYIONINX MTPUHITUIIOB:

A. Kommanus «CuHTeHTay HE HaeT B3SITKU.

B3sTOYHHYECTBO  TPOTHBOPEYUT  IIEHHOCTSIM
kommanun «Cunrenra». Komnanus «CHHIEHTa» HE IaeT,
HE TpejjiaraeT ¥ He IOoJydaeT B3SITKH B JIt00OH (opme,
BKIIFOUasl «OTKaTbD» W JIPyrHe HEOPUIHATBHBIC WIH
HEIPaBOMEPHBIC BHITIIATHI.

B. Kommanus «CuHTeHTa» 3ampeimiaeT Bce
BH/IbI B3SITOK.

B3siTka ecTh B3fATKa, HE3aBUCHMO OT €€ (hOPMBI:
OyIb TO JEHEXHBIE CpEACTBA, HEONPaBJIAHHO JOpPOToi
MOJApPOK, TPEUIOKEHNE TI0 TPYAOYCTPOHUCTBY WM
0JIarOTBOPUTENBHBIN B3HOC. Bee, 4ro mpennaraeTcst Wiu
NPUHUMAETCS C IENbI0 TONYyYEHUS BO3MOXKHOCTH
HCHA/JIOKAIIETO  BJIUSHUS Ha  OW3HEC-pPELICHHS B
WHTEpecaX WM OT WMEHH KoMIaHuu «CHHIeHTay,
CUHTAETCS B3SITKOM.

C. Kommanus «CuHTEHTa» HE JIOIMyCKaeT
BO3HATrpaXkJIEHUH 3a ynpoleHue GopMaTbHOCTEH.

HelictByss or uMmeHu KoMmmnaHuu «CHHIEHTay,
KontpareHT He A0KeH mpeayiaraTh WA OKa3bIBaTh
TOCYJapCTBEHHBIM CITYXKaIIM Kakue-I1moo
«BO3HATpXACHHUA 3a yIpomieHne (HOopMaabHOCTEH.
Takue HeOoMbIINEe HEOPUIMATBHBIC TJIATEXKH M MOJAPKH,
YacTO HAJIWYHBIC, MPEIOCTABISIOTCS TOCYIAPCTBEHHOMY
CIy)XaleMy JJIs TapaHTUPOBaHUS pe3ysibTaTa WU
YCKOpPEHUS PYTUHHOHN MPOIEAYpPhI, KOTOPas OTHOCUTCS K
€ro MpsIMbIM 00SI3aHHOCTSIM, HaPUMEp, BblJaua JINICH3UU
WIH pa3pelieHds Ha TepeMeIleHUus TOBapoB uepes
TaMOJKHIO.

D. Komnanus  «CuHre"ra» He  JejaeT
pa3jauuuil MeXay B3STOYHHMYSCTBOM M KOMMEPYCCKHUM
MOAKYTIOM.

Kommanmst  «CuHreHTa» HE  MOIJIECPKUBACT
B3SITOYHUYCCTBO B OTHOIICHUSAX C TOCYIAaPCTBCHHBIMHU
CITy’KallliMH, YaCTHBIMU JISIIOBBIMH TTAPTHEPAMU, a TaKKe
yJIEHAMU X CEMEH.

E. Komnanus
JIETTOBBIX OTHOIICHHUA.

Korma KoHTpareHT mnpemocTaBiseT KOMIaHUH
«CuHTeHTay TPOAYKIMIO WM  yCIyTy, KOMIIaHHS
«CuHrenTa MIPOCHT Kontparenra obecneunTh
odopmIIeHUE U XpaHEHHE BCE HEOOXOAMMON OTYETHOCTH.

«CHHreHTay BEACT YUCT

11. A guide for third parties of Syngenta.

11.1 Syngenta does not allow bribery, kick-backs
and other informal payments.

Syngenta strives to conduct business correctly,
with full transparency and without bribery or other corrupt
conduct.

The Counterparty must not offer or accept bribes to
obtain an unfounded or improper advantage from or for
Syngenta.

Syngenta expects the Counterparty to understand
and comply with the following principles:

A. Syngenta does not give bribes.

Bribery contradicts Syngenta’s values. Syngenta
does not give, does not offer or receive bribes in any form,
including kick-backs and other informal or illegal
payments.

B. Syngenta prohibits all kinds of bribes.

A Dbribe is a bribe, regardless of its form, whether
it's money, an unduly expensive gift, offer of employment,
or a charitable contribution. Everything that is offered or
accepted for the purpose of obtaining a possibility to
unduly influence business decisions for or on behalf of
Syngenta, is considered a bribe.

C. Syngenta does not allow rewards for facilitation.

Acting on behalf of Syngenta, the Counterparty
must not offer or provide to any public servants "reward for
facilitation ". Such small unofficial payments and gifts,
often cash, are provided to a government official to
guarantee results or to facilitate routine procedures relating
to his/her direct duties, such as issuing licenses or permits
for movement of goods through customs.

D. Syngenta makes no distinction between bribery
and commercial bribery.

Syngenta does not support bribery in its dealings
with government officials, private business partners, as
well as members of their families.

E. Syngenta maintains records of business
relations.

Where the Counterparty provides Syngenta a
product or service, Syngenta requests the Counterparty to
ensure drawing up and storage of all necessary reporting.
In some cases, Syngenta (or the parties designated by
Syngenta) may request to view these documents to inspect

them.



B otnmenpHBIX ciydasx kommaHus «CHHreHTa» (WiIu
Ha3HA4YeHHbIEe KOMMaHHel «CHHTeHTa» CTOPOHBI) MOXKET
MOMPOCUTH MPOCMOTPETh JaHHBIC JOKYMEHTHI C LUEIbI0 UX
MIPOBEPKH.

11.2  Tlomapku W pa3BieYCHHS HE JOJDKHBI
BJIMATH Ha OM3HEC-PELICHNS.

Komnanus «CHHTeHTa» MPHU3HAET, YTO MOAAPKU U
pa3BIEYECHUS] — PAcIpOCTPAaHEHHAsl COCTABIIONIAs YacTh
BeieHus Ou3Heca, HO, TeM HE MEHee, OUYeHb BaXKHO, YTOOBI
OHHU HE BIISUIM HEHAUICKAIIMM 00pa3oM Ha IMPHUHSITHE

Om3HEec-pemieHuil WM  HE  TPOU3BOMWIM  TaKOTO
BIICUATIICHUS.
[Tomapku u pa3BlleUCHUS, KOTOpEIE

MPEIOCTABIISIOTCS TPU OTCYTCTBUU KAKHUX-THOO HYETKHX
00OCHOBAaHWI WM KPUTEPHUEB C LENBIO TOTYYEHHS
HEMPaBOMEPHOT'O OW3HEC-MPEUMYIIECTBA WM C IIEJIbIO
BIUSHUSI Ha TPHUHATHE OW3HEC-pelIeHUil, CUHUTAIOTCS
B3sITKOW. Bce ¢opmbl B3ATOK 3alpemieHbl KOMITAaHUEH
«CuHreHray.

[Ipu BemeHUM NEATENHFHOCTA B MHTEpPECAX WA OT
uMeHn koMmmaHun «CuHreHTa» KOHTpareHT He HOIKeH
mpemaraTb  COTPYAHHKY  KoMmmanuu  «CHHTEHTay,
TFOCY/IapCTBEHHOMY CIIy)KallleMy WM JIF000H Jpyroi
CTOpPOHE KaKOK-THOO0 TIOJJapOK MK Pa3BIICUCHHUE, KOTOPEIE
SABIAIOTCSA HCEYMCCTHBIMH, HC3aKOHHBIMH, YPEC3MEPHLBIMU
U MOT'yT paccMaTpuBaATLCA Kak IIOIIbITKA
HEHA/IJISKAIEeTO BIUSHUS Ha OM3HEC-PeIIeHUsI.

11.3 Komnanusi «CHHTeHTa» HE MOTEPIUT
MOIICHHUYECTBA.
VYMBIIIJICHHOE ~ HE3aKOHHOE  HCIIOJIb30BaHHE

PeCypcoB KOMMAHHM B HENSIX JIHYHOTO OOOTaIleHus
COTpyIHUKaMU KoMmMmnaHuu «CHHI€HTa» WIM TPEThUMHU
JIMLAMH SBJISIETCS] MOLIEHHUYECTBOM.

Komnanus «CuHreHTa» MPUIEPIKUBAETCS
0EeCKOMITPOMHUCCHOM MOJUTUKN B OTHOIIIEHUH COBEPILICHHUS
WJIN COKPBITHSA MOLLICHHUYECTBA.

IIpu Bemenunm KoHTpareHTOM IeSTEIBHOCTH
COBMECTHO C KoMmmaHued «CHHTeHTa» KOMIaHHA
«Cunrenta» Tpebyer ot KoHTpareHTa mnoaaepaHus
MO3ULUHN OTHOCUTENHHO OOpHOBI C MOIICHHUYECTBOM H
cojeiicTBus B 1I000M paccieloBaHUU UIIM MOJ03PEHUU B
MOIIIEHHUYECTBE, KOTOPOE BKIIOYAET JIEATEIHHOCTD
KoMnaHuM «CUHIEHTa» WK BIMSET Ha HEe.

114 Kommanmst «CuHTEeHTa» HE OTIpaBIbIBACT
U HE MTO/IJIEPKUBACT OTMBIBAHHUE JICHET.

Komnanus  «CuHreHTa»  COTpyIHHYAaEeT C
MPOBEPEHHBIMM W YBa)KQeMbIMH IapTHEPAMH, KOTOPHIC
BEJYT CBOM OM3HEC 3aKOHHO M MPO3PAYHO M MCIOJBb3YIOT
CpPEJICTBA, MTOJIyYEHHBIC 3aKOHHBIM ITyTEM.

KonTparenr JIOJKEH co0Ir01aTh BCE
CYIIECTBYIOIIUE 3aKOHBI U TPaBUjIa, KOTOPhIC 3alPEIIat0T
OTMEIBaHME JIcHET. JleITenbHOCTh KOMIaHuH « CHHIeHTay
HE J0JDKHA UCIIOIb30BaThCS B LIEJISIX OTMBIBAHUSA JI€HET.

115 Kommanus «CuHrenra» n3beraet
KOH(IIUKTa HHTEPECOB.

Bce nenoBbie omepanuu TOJDKHBI TPOBOIUTHCS B
uHTepecax KoMranuu «CHHTEHTaY.

11.2. Gifts and entertainment must not affect
business decisions.

Syngenta recognizes that gifts and entertainment
are a common part of running a business, but, nevertheless,
it is very important that they do not have any undue impact
on business decision-making or do not produce such an
impression.

Gifts and entertainment provided with no any clear
justification or criteria in order to obtain illegal business
advantages or to influence business decision-making, are
considered a bribe. All forms of bribery are prohibited by
Syngenta.

When conducting activities for or on behalf of
Syngenta, the Counterparty must not offer an employee of
Syngenta, a public servant or any other party any gift or
entertainment that are inappropriate, unlawful, excessive or
can be considered as an attempt to unduly influence
business decisions.

11.3 Syngenta will not tolerate a fraud.

Intentional illegal use of the company’s resources
for personal enrichment by the employees of Syngenta or
third parties is a fraud.

Syngenta practices zero tolerance policy towards
committing or concealing fraud.

When the Counterparty conducts activities jointly
with Syngenta, Syngenta demands the Counterparty to
maintain an anti-fraud attitude and to render assistance in
any investigation or suspect of fraud, which includes
Syngenta’s activity or affects it.

11.4 Syngenta does not condone or support money
laundering.

Syngenta cooperates with reliable and reputable
partners who conduct their business lawfully and
transparently and use legally obtained funds.

The Counterparty must comply with all existing
laws and rules that prohibit money laundering. Syngenta’s
activity must not be used for money laundering.

11.5 Syngenta avoids conflicts of interests.
All business transactions must be carried out in
Syngenta’s interests.



[Ipu BeaeHun OusHeca ¢ kKommnanuel « CHHTEHTa»
KoHTpareHT He JOMKEH  3J10yNmoTpeONIATh  CBOUM
CITy’)KCOHBIM TIOJIOXKCHHEM JIJIsl TIOJIYYCHUS HE3aKOHHOM
WM HEHA/IJIC)KAIEH BBITOJIBI.

PaBHBIM 00pa3oM HH OJUH COTPYIHUK KOMIAHHU
«CuHreHTay HE JIOJDKEH 3JIOYMOTPEOJATh CBOUMH
CITy’)KCOHBIMH TIOJITHOMOYMSIMU JUISI TIOJYYCHUS JTUYHOM
BBITOTBI.

11.6 Komnanuss  «CunHresTa»
AHTUKOHKYPEHTHOE ITOBEICHHE.

3aKOHBI O 3alIUTE KOHKYPEHIIUHU IPUMEHSIOTCS KO
BCEM JICJIOBBIM JOTOBOPEHHOCTSIM: B MIUCBMEHHON, YCTHOM
win moOoi apyroit popme. HesakoHHOe cormnamenue 00
YCTAHOBJICHUH LIEH, MOLLICHHUYECTBO IIPH TOPrax U mpouee
AHTUKOHKYPEHTHOE MOBEICHHE 3alpeIICHO.

Kontparent nomkeH yOequTbcsi B TOM, YTO €ro
IOeSTEeNbHOCTE OT HMeHH KommaHuu «CuHreHray
MPOBOAUTCSL B OTKPHITOH (opMe W Ha KOHKYPEHTHOM
OCHOBE MW UYTO BCE OHM3HEC-TPAKTHKH IOJHOCTHIO
COOTBETCTBYIOT JCWCTBYIOLUIMM 3aKOHaM O 3alluTe
KOHKYPEHIINH, HE3aBUCUMO OT MECTa UX MPOBEICHHUS.

3arpeniacTt

11.7 Komnanusi «CHHIeHTa» CTPEMHTCS K
0e30macHBIM YCIOBHUM TPYIa.
Komnanus «CHuHTeHTa» CTPEMUTCS K

obecriedeHnto 0E30MaCHOCTH CBOMX COTPYAHUKOB H
COOJIIOJICHHUIO BCEX MNPHUMEHUMBIX 3aKOHOB M TPABUI
OXpaHBbI TPy/Ja ¥ TEXHUKH 0E30TaCHOCTH.

[lpu pabore ¢ xommanmed  «CHHTEHTa»
KontpareHt o00s3yeTcs coOir0aTh BCE MNPUMEHUMBIC
3aKOHBl W TIpaBHJIa OXPAaHbl 370POBbSI M TEXHUKHU
0€30MacHOCTH U CO3/1aBaTh O€30TacHbIE YCIOBUS TPyAa
3JI0POBYI0 PabOuyr cpeay mjisi paOOTHHKOB BO BCEX

MOMEIIEHUSIX, HaXOIAIIUXCS noJ KOHTPOJIEM
Kontparenra.

11.8  Kommanus «CuHrenray coOIrotaer
CTaHIAPTHl OXPaHbl OKPY>KarOIIEH Cpe/bl.

Komnanuss «CuHreHTa» CTPEMHUTCS CBECTH K
MHUHHMYMY BO3JEHCTBHE CBOEM JIEITEIIBHOCTH Ha
OKpYKaloIllyl0 ~ cpely IIyTeM COONIOJEHHS  BCeX

MPUMEHUMBIX 3aKOHOB, MEXIYHApPOJHBIX IMPHHIHUIIOB U
OTpAaCJIEBbIX CTaHIAPTOB.

Kontparent nomkeH cobmoaaTs Bce IpUMEHUMBIE
MIPUPOJIOOXPAHHBIE 3aKOHBI, OCHOBHBIE NPHHIUIBI U
CTaHIapThl, KacaroIuecs  JesTeNbHOCTH KaK  Ha
teppuropur  KoHTpareHTa, Tak W Ha TEPPUTOPUHU
KoMraHuu «CHHTeHTay.

11.9 Komnauus «CunHrenra» YBaXkaeT
peryiupoBaHHe TOPTOBIH U S3KOHOMHUYECKUE CAHKIIHU.

Kommanmst «CuHreHTay COOMI0IaeT MPUMEHUMEIE
MEXIyHApOJIHbIE 3aKOHBI B OOJIACTH PEryJIHMpPOBaHHMS
TOPTOBIH, B TOM YHCJI€ T€, YTO KACAIOTCS IKOHOMHYECKUX
CaHKIWH, TaMOXXEHHBIX TPEOOBAaHUH ¥ OSKCIIOPTHOTO
koHTpossa. Kowmmanusi «CuHTreHTa» HE YYacTBYeT B
OOWKOTaX M JPYIHX OTrPAaHUYUTEIBHBIX IPAKTUKAX
TOPTOBIIH.

AHanmornyHeIM 00Opa3oM KoMmraHus «CHHTEHTa»
Tpebyer ot  KoHTparenra  coOmrofcHHS ~ Bcex

When conducting business with Syngenta, the
Counterparty must not abuse its official position to obtain
unlawful or improper benefits.

Similarly, no employee of Syngenta must abuse
his/her official powers for obtaining any self-interest.

11.6 Syngenta prohibits anticompetitive behavior.

Competition laws apply to all business
arrangements: written, oral or in any other form. An illegal
price fixing agreement, auction fraud and other
anticompetitive conduct is prohibited.

The Counterparty must make sure that its activity
on behalf of Syngenta is held in an open form and on a
competitive basis and that all business practices fully
comply with the applicable laws on the protection of
competition, regardless of their location.

11.7 Syngenta is committed to occupational safety.

Syngenta strives to ensure safety of its staff and
ensure compliance with all applicable health and safety
laws and regulations.

When working with Syngenta, the Counterparty
undertakes to comply with all applicable laws and
regulations on occupational health and safety and create
safe labour conditions and healthy working environment
for employees in all premises under control of the
Counterparty.

11.8 Syngenta complies with environmental
standards.

Syngenta seeks to minimize environmental impact
of its activities on the environment through compliance
with all applicable laws, international guidelines and
industry standards.

The Counterparty must comply with all applicable
environmental laws, basic principles and standards relating
to activities both within the territory of the Counterparty
and Syngenta.

11.9 Syngenta respects trade regulation and
economic sanctions.

Syngenta complies with the applicable
international trade regulation laws, including those relating
to economic sanctions, customs requirements and export
control. Syngenta does not participate in boycotts and other
restrictive trade practices.

Similarly, Syngenta demands the Counterparty to
comply with all the relevant laws in trade regulation and
economic sanctions.



COOTBETCTBYIOIIIMX 3aKOHOB B cdepe peryaupoBaHUs
TOPTOBITU ¥ SKOHOMUYECKHIX CAHKITHH.

11.10 Komnanusi «CHHI€HTa» OTBETCTBEHHO
OTHOCHTCS K BEIOOPY MOCTABIIMKA.
Kommanust ~ «CuHrenra»  oueHb  CEpbE3HO

OTHOCHUTCS K BBIOOPY TOCTAaBIIMKOB BCEX MAaTEpPHAJIOB,
WCTIOJB3YEMBIX B CBOEH JESTETFHOCTH.

Kommanmst «Cumarenra» mpocut KoHTpareHTta
MPUACPKUBATECA TaKoro xe mnoaxona. OH BKIIOYAET B
cebs1 KOMIUIEKCHYIO TIPOBEpKY KaHaia IIOCTaBOK.
Kommanun «Cunrenra» B&XHO, YTO ITOCTABIIUKH
Kontparenta  Ttakke He  HapyllalOT  TPYAOBOE
3aKOHOJIaTE€IbCTBO, HE TNPUMEHSIOT HAaCWIHNE U He
HapyIIAIOT MIPaBa YeIOBeKa.

11.11 Komnanusi «CHHI€HTa)» yBa)KaeT MOHATHS
MHTEIUIEKTYaJIbHOM COOCTBEHHOCTH M KOH(PHICHIIHATEHON
WH(POPMAITHHL.

Komnanust «CuHreHTa» coxpaHseT 3a coOoi
IpaBoO COOCTBEHHOCTH Ha BCE CO3/[aHHBIC HEMATepHATbHBIC

akTHBBL. ~ KOHTpareHT  JODKeH  yBaXkaTh  IpaBa
UHTEJUICKTYaIbHOW ~ COOCTBEHHOCTH W 3allUIIATh
KOH(QHICHINAIBEHYIO uH(pOpMAaIHIO, a TaKxke

MHQOPMALIMI0 O KIMEHTaX M COTPYIHHKAX KOMIIAHUH
«CuHreHTay.

KoHTtpareHT nomkeH Ucmons30BaTh HHPOPMALIUIO
U HUMyniecTBO KommaHun  «CHHreHtay  (BKIJIIOYAs
o0opymoBaHue, YePTEKH U Pa3padOTKH) UCKIIOYUTEIHHO B
HensX, JUIst KOTOPBIX OHU MepBOHAYATILHO
PEayCMOTPEHBI.

KonTtpareHTt nomkeH NpuHATH HaAJeKaIlue Mepbl
JUISL  3allUTBI W O00ECIEYCeHUs KOH(DHICHIMATLHOCTH
yactHOW wuH(popMmarmu Kommnanud «CHHTEHTa». JTO
BKJIIOYAeT B ce0s obecnieueHne ee KOHPHICHINAIBHOCTH 1
0€30MaCHOCTH M HEBO3MOKHOCTH PACKPBITHUS TPETHUM
nunam (B TOM YHCie JPYTUM KIMEHTaM, MOJIPSIIInKaM |
T.1.) 0€3 TPpaBOMEPHOIO IHUCHMEHHOI'O pa3peIICHHs
KoMraHuu «CHHI€HTay.

11.12 OxpaHa nepCOHAILHBIX
MPHOPUTET KOMITaHUN «CHHTEHTaY.

Komnanus «CuHreHTa» NpUHUMAET CTPOTHE MEPHI
JUTS 3aITUTHI TIEPCOHATBHBIX JAHHBIX, KOTOPHIMHU BIIAJCET.

Kontparent JIOJKEH COXpPaHSTh
KOHQUACHIIMATBHOCTh BCEH JIMYHOW M  CEKPETHOH
uHGOpMAIH, KOTOpasi KacaeTcsl COTPYAHUKOB U JCJIOBBIX
napTHepoB KommaHuu «CHHIEHTa», B COOTBETCTBUH C
JNEUCTBYIOLUIUMHU CTaHJAPTAMM 3aIUTHl MEPCOHAIBHBIX
JTAHHBIX U TPeOOBAaHUSIMH JJOTOBOPOB.

KoHTpareHT He MOJDKEH IepenaBaTth, MPOAaBaTh
MEPCOHANILHBIC JIaHHBIC WM OOMEHHBATHCS WMH C
TPETHUMU JINIIAMH.

JaHHBIX -

11.13 CyOnoapsauuku JOJKHBI
MIPHJICPIKUBATHCS TAKKUX JK€ CTAHJIAPTOB.

Ot cyOomoapsimaukoB, pabOTAIOMUX OT HMEHH
komrnaHnn «CHHreHTa», KoMmaHus «CHHTEHTa» TakKkKe
TpeOyeT COOIIIOICHUS CTaHIAPTOB KOMITaHUY «CHHTCHTA.

Kommanmst «Cuarenra» mpocut KonTpareHTta
yOemuThCsI B TOM, YTO BCE CYOHOAPATYMKH, KOTOPBIX

IIPUBJICKACT KOHTpaI‘ CHT OJI OJCATCIIBHOCTU B KOMITAHUH

11.10 Syngenta responsibly approaches supplier
selection.

Syngenta adopts a serious attitude to the selection
of supplier for all materials used in its activity.

Syngenta requests the Counterparty to adhere
adopt the same attitude. It includes comprehensive supply
chain verification. It is important for Syngenta that the
suppliers of the Counterparty do not violate labor laws, use
violence and breach human rights.

11.11 Syngenta respects the concepts of
intellectual property and confidential information.

Syngenta shall be in title to all intangible assets
created. The Counterparty must respect intellectual
property rights and protect confidential information as well
as information about Syngenta’s customers and employees.

The Counterparty must use Syngenta’s information
and property (including equipment, drawings and designs)
solely for the purposes for which they were originally
intended.

The Counterparty should take appropriate
measures to protect and ensure confidentiality of
Syngenta’s private information. This includes ensuring its
confidentiality and security, and prevent it from being
disclosed to third parties (including other customers,
contractors, etc.) without authorized written permission of
Syngenta.

11.12 Personal data protection is the priority of
Syngenta.

Syngenta takes strict measures to protect the
personal data it owns.

The Counterparty must maintain confidentiality of
all personal and sensitive information relating to employees
and business partners of Syngenta, in accordance with the
applicable standards of personal data protection and the
requirements of the contracts.

The Counterparty must not transfer, sell or share
personal information with third parties.

11.13 Subcontractors must adhere to the same
standards.

Syngenta also requires subcontractors working on
behalf of Syngenta to comply with the standards of
Syngenta from.

Syngenta requests the Counterparty to ensure that
all subcontractors engaged by the Counterparty for



«CuHrenTay, TakkKe COOIOMAIOT CTaHAAPTHI KOMIIAaHUH
«CuHreHra».

Kpome Toro, mpexae dYeM MpHUBIEKAaTh K
JEATCIIBHOCTH  CyOmoapsaunukoB, KoOHTpareHT mOJDKeH
MUCEMEHHO YBEIOMUTH 00 3TOM KoMIaHu0 «CUHIEHTay, a
BO3MOXKHOCTh TIPUBJICUCHUS CYOIOAPSAYUKOB JTOJIKHA

OBITh TPSAMO TMPEAYCMOTPEHA B  COOTBETCTBYIOIIUX
TIOJIITUCAHHBIX COTTIAICHHUSX.
11.14 Kommnanus «CuHreHTa» CEPBE3HO

OTHOCHUTCHA K BOHpOCy CO6J‘IIO,Z[€HI/I$[ CTaHaapTOB.

Ecnu KonTpareHT mopo3peBaer, 4TO KTO-TO HE
CO6J'IIOI[3€T MPUHLOUIIBI PYKOBOJACTBA, HW3JIOKCHHLBIC B
nyHkre 11 HacTosmux YcaoBuil, OH MOXKET 0OpaTUThCS B
KOMITAaHUIO «CI/IHFCHTa» IJIA pacCMOTPEHUA 3TOTI'0
BOIIpOCa, MyTEM HaIlpaBJICHHUA IMHUCbMa I10 3J'ICKTpOHHOI71
I1o4yTe:

syngenta.compliance@syngenta.com

11.15 Kommanuss «CHHreHTa» HamEeTCsl, 4TO
PYKOBOJZICTBO, H3JIOXKEHHO€ B NyHKTe 11 HacTosmux
VYcnoBull, gaer KoHTpareHTy 4eTKOe MpEACTaBICHHUE O
TOM, KakoW kKoMmmaHusi «CHHreHTa» xoreiaa Obl BHIETH
JesITeNbHOCT, ¢ ydacTeM KoHTpareHta B padote
KoMraHuu «CHHI€HTay.

Ecmu y KonTparenTa ectb kakue — 1100 BOIIPOCHI,
OH MOXXET 00paTUThCcA K CBOEMY KOHTAaKTHOMY JIUIy B
komrmaHun «CHHTMeHTa» WM OTHPAaBUTh IHCHBMO IO
AIEKTPOHHOM MOYTE:

syngenta.compliance@syngenta.com,

1 KomnaHust «CHHreHTa» CIeNIaeT BCe BO3MOXKHOE, YTOOBI
noMoub KonTparenry.

12. MuHuManbHbIe TII00aTbHBIE TPeOOBaHUS
KoMmraHun «CHHI'€HTa» K TOCTaBIIMKAM

12.1 BerynuTensHas 9acTh

e Kowmmanust «CuHTEeHTa» TpHHSUIa Ha ce0s
00513aTENBCTBO O COONIOJICHUH TPUHIIUTIOB, H3JI0KEHHBIX
Bo BceoOmeli nmexnapanuu npaB uenoBeka OOH wu
OcHoBHbIX KoHBeHUMSIX MeXAyHapoIHOH OpraHu3aluu
Tpyna. K HIM oTHOCSTCS: CBOOOa acCOIMAIINA, TIPaBO Ha
OpPTaHU3AINI0 M BEJACHHE KOJUICKTHUBHBIX IMEPETOBOPOB,
MpaBO Ha paBHOE BO3HArpaXJACHHWE 3a TPyd U
MUHUMAITEHBIA BO3pACT /IS ipreMa Ha paboty. OCHOBHBIC
Kouseniuu 3amnpeniaT MIPOTUBO3AKOHHYIO
JTUCKPUMUHAITHUIO, HCIIOJIb30BaHUE JIETCKOTO,
MTOTHEBOJILHOTO TPYJa U padCTBO.

e  Hacrosmuii JOKyMEHT COCTaBJIEH B COOTBETCTBUH
C OCHOBHBIMU TIOJIOXKEHUSIMH, KOTOpPbIE NPUMEHSIOTCA
koMraHuer «CHHTeHTa», OO0ECIeUHBAIOT PEaTU3aIUI0
MIPUBEIICHHBIX BBIIIE MPUHITUTIOB U IMTOAPOOHO M3JI0KEHBI B

cratesix 22-24  Komekca  1oOBeneHHS  KOMIIAHUH
«CunrenTtay. JlaHHBIM JOKYMEHT SIBJISETCS HEOThEMIIEMON
4acThlO,  COJEepXKalie  o0sA3aTeNbHBIC  IMOJIOKECHUS

JIOTOBOPHBIX OTHOILIEHUM Mexay ['pynmnoil xommaHuit
«Cunrenra» u KontpareHTom.

Syngenta’s activities comply with the standards of
Syngenta.

In addition, before engaging subcontractors, the
Counterparty must notify Syngenta in writing accordingly,
and the possibility of engaging subcontractors must be
expressly provided for in the relevant agreements signed.

11.14 Syngenta adopts a serious attitude to
compliance with the standards.

If the Counterparty suspects that someone fails to
comply with the principles of guide, specified in clause 11
of these Terms and Conditions, it can contact Syngenta to
address this issue, by sending an email to:

syngenta.compliance@syngenta.com

11.15 Syngenta hopes that guide, specified in
clause 11 of these Terms and Conditions, gives the
Counterparty a clear idea of how Syngenta would like to
see the activity with the Counterparty involved in
Syngenta’s work.

If the Counterparty has any questions, it can
contact its contact person in Syngenta or send an email to:

syngenta.compliance@syngenta.com,

And Syngenta will do its utmost to help the
Counterparty.

12. Syngenta’s global minimum requirements
to suppliers

12.1 Introduction

e Syngenta assumed the liabilitiy to comply with the
Universal Declaration of Human Rights and
Fundamental International Labour Organization
Conventions principles that include freedom of
associations, right to organize and conduct the
collective bargaining, right to equal remuneration and
minimum age for admission to employment. The
Fundamental Conventions prohibit illegal
discrimination, use of child and forced labour and
slavery.

e This document is made in accordance with the
fundamental regulations used by Syngenta that provide
for the implementation of the aforementioned
principles and are specified in details in Articles 22-24
of the Syngenta Code of Conduct. This document is an
integral part that contains the compulsory regulations
for contractual relations between the Syngenta Group
and the Counterparty.
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12.2. Cpoboja acconuanuii ¥ IpaBo Ha BEACHUE
KOJUICKTHBHBIX TIEPETOBOPOB

e B ciyuasx, eciiu 3T0 HE IPOTUBOPEUUT MECTHOMY
3aKOHOJATeNnbCTBY, KoHTpareHT o00s3yercss yBaxarthb
OObEOMHEHUs] U  KOJUIGKTUBHBIE IIPEICTABUTEIIbHbBIC
opranbl  paboYMX TpPH  BEJCHHH  KOJJICKTHBHBIX
HEPEeroBOPOB M OOCYXKJICHHUH LeNel, Kacaroumxcs
YCJIOBHM TPYJOYCTPOUCTBA.

e PaGoTHMKM ® TpeAcTaBUTENM  PaOOTHUKOB
Konrtparenta He MOryT OBITH YBOJICHBI, MOABEPraTbCs
JUCKPUMHHAIIMH, JOMOTaTENbCTBY, IIAHTAXKy U OTBETHBIM
MepaM 3a OCYILIECTBICHUE 3aKOHHBIX IIPaB Ha ydyacTue B
accolMalysIX U BEACHUH KOIJIEKTUBHBIX IEPETOBOPOB.

12.3. IIpomomxurenbHOCTh paboyero mAHs /
3apaboTHasl 1yiaTa v JIbroThl / Y CIIOBUS Tpya

e [IponomKuTensHOCTh OOBIYHOTO pabodero IHS
coTpyaHukoB IIpomaBia He  JOMKHBI — MPEBBILIATH
YCTAHOBJICHHBIE MECTHBIM 3aKOHOJATEIbCTBOM HOPMBEL.
Ecnmu  mecTHOoe  3aKOHOJATENBCTBO HE  COINEPKHT
TpeOoBaHUI 00 00s3aTeNPHON OIUIaTe CBEPXYpPOUYHBIX
pabot, KonTpareHT 00s3yeTcs COONIONATH ITONOXKEHUS
MOT, cormacHo KOTOPHIM JIt00BIe PabOTHI, BHITTOTHIEMBIE
B TEUCHHUE MEPHO/Ia BPEMEHH, MTPEBHIIIAIONIEro 48 4acoB B
Te4YeHUe OJHON pabodel HeleIH, MOTYT OCYIIECTBISTHCS
TOJIKO Ha JOOPOBOJIBHOW OCHOBE M IMOUIEXAT OILIaTe B
pa3Mepe OJHOM LIeJI0W U IBAJIATH IATH COTHIX OT 0a30BOM
CTaBKH 3apa0OTHOM IIaThl pa0OTHHKA.

e 3apaboTHas 1ara coTpyaHHKoB KoHTpareHTta He
MOXET OBIThb HIKE€ MHHHMAaJbHOM OIUIaThl TPYyAa,
yCTaHOBJIEHHOM B cTpane KoHTpareHTa.

e KoHTpareHT o0si3yercsi obecrieunTh Oe30macHbIe
YCIIOBHSI TpyJa BceX CBOMX pa0OTHUKOB Ha BceX
NPEONPHUITHAX, HOAKOHTPOIbHBIX KOHTpareHTy.

e KonrparenT  o0s3yercss  coOmogaTte  Bce
JeMCTBYIOUINE TPaBUIIa 110 OXPaHEe OKPY’KAIOIIEH Cpelsl,
06ﬂ3aTeHBCTBa U 3aKOHBI, NPUMCHUMBIC B OTHOIICHHU
npennpustuit Konrparenra.

12.4. [lerckuii TpyA

KoHTpareHT He MMeeT npaBa HCIIOJIB30BaTh ACTCKUI
TpyA. JeTckuMm TpyaoM sBIIsS€TCS BBIOJHEHHE IHOOBIX
pabort U OCYILECTBIICHUE JIESTENBHOCTH,
MIPETSITCTBYIOMIEH ITOCETIEHHIO PEOEHKOM BCEX IITKOJIBHBIX
3aHATHH, HAHOCSIIEW WM CIIOCOOHON HaHecTu ymiepO
YMCTBEHHOMY,  (HU3MYECKOMY, COLUHAIbHOMY  WIH
MOpaJpbHOMY  pa3BuTHIO pebenka. Kpome  Toro,
KonTtparent e nmeeT npaBa npuHUMAaTh Ha paboTy JeTeH,
HE JIOCTUTIINX YCTAHOBJIEHHOI'O 3aKOHOAATEIbCTBOM
MUHUMAaJIBHOTO TPYAOBOTO BO3pacTa, a TAKKe JIOMYyCKaTh
MOJIOABIX PAaOOTHHKOB K BBHIMOJHEHHUIO OMACHBIX U
BpEIHBIX Pa0OT.

12.5. JduckpuMUHAIUSL
Kontparenr  o0s3yeTcs  coOmrogaTh  MECTHOE
3aKOHOATEIHCTBO mpu  T[pHeMe Ha  paborty,

12.2. Freedom of Associations and Right to
Collective Bargaining

o Except as otherwise expressly provided for in the
applicable laws, the Counterparty undertakes to respect
the unions and collective representative authorities of
the workers in conducting the collective bargaining and

negotiating the issues related to employment
conditions.
e The Counterparty’s workers and their

representatives shall not be dismissed or subject to
discrimination, harassment, blackmail and reprisal for
exercising the lawful rights to join associations and
conduct the collective bargaining.

12.3. Length of Working Day / Salary and
benefits / Labour conditions

e The length of the working day for Counterparty’s
employees shall not exceed the standards specified by
the local labour laws. If such laws do not contain the
requirements for mandatory overtime pay, the
Counterparty shall comply with the ILO requirements,
in accordance with which any type of work that is
carried out in the period exceeding 48 hours within one
business week, shall be voluntary and shall be paid for
in the amount of 1.25 of the base rate of the worker’s
salary.

e The salary of the Counterparty’s workers shall not
be less than the minimum remuneration of labor set in
the Counterparty’s country.

e The Counterparty shall provide for the safe labour
conditions for all the workers in all the enterprises
controlled by the Counterparty.

e The Counterparty shall comply with all the
applicable environment protection regulations, as well
as all obligations and legislation that are applicable to
the Counterparty’s enterprises.

12.4. Child Labour

The Counterparty shall not use child labour. Child
labour includes any type of work and carrying out of the
business that prevents a child from attending school and
that harms or may harm the child’s intellectual, physical,
social or ethical development. Furthermore, the
Counterparty shall not employ children that have not
reached the minimum working age specified by the laws,
as well as allow the young workers to carry out dangerous
or harmful works.

12.5. Discrimination

The Counterparty shall comply with the local laws while
hiring, employment, remuneration, job promotion, training
and making desicions on disciplinary actions. If the local



TPYIOYCTPOUCTBE, ompeeICHUN BO3HArPaKICHUA,
MPOJABMKEHUH IO CIy)KOe, OOy4YeHMH | IPUHATHH
peuieHuit 0 MpUMEHEHUHM AUCHUILUIMHAPHBIX Mep. Ecnu
MECTHOE 3aKOHOAATEeNbCTBO KOHTpareHTa HE COACPKHUT
TTOJIOKEHUH, 3aIpeIIaroniuX JUCKPUMHUHAITIIO Ha pabodemM
Mecte, KoHTpareHT 00s3yeTcsi He NPUHUMATh PEIICHUH,
OCHOBAHHBIX Ha IIOJIOBOM MPHUHAMIEKHOCTH, BO3PACTE,
HallMOHAJIbHOCTH,  3THUYECKON, PAacoBOM M KacTOBOMU
MIPUHAICKHOCTH, IIBETE KOXXH, BEpPOHMCIIOBEIOBAHUM,
SI3BIKE, OTrpaHUYCHHOU TPYAOCIIOCOOHOCTH,
MPUHAIICKHOCTH K KaKOH-TH00 OpraHU3aIlNH,
yOeXICHUSX, COCTOSTHHH 3I0POBBA, ceMeitHOM
MOJIOKEHUY, HATMYWU JIETEH, CEeKCyalbHOU OPUEHTAIIUN U
MPUBEPKCHHOCTH  TPAXKIAHCKUM,  COIMAIBHBIM U
MOJIUTHYECKAM YOSKICHUSIM.

12.6. IIpoTHMBO3aKOHHBIH,  NPUHYAUTEIBHBIN,
TTOTHEBOJIEHBINA 1 0053aTENbHBIA TPYA

Kontparent o0s3yercsi HE HCIIOIb30BATh BBITOMBL,
BO3HHMKAIOIIUE TMPH MPUMEHEHUH TMPOTHBO3aKOHHOTO
TPyZa, BKIIOYasl TPYA HE3aKOHHBIX 3MUTPAHTOB, a TAKXKE
000 MIPUHYAUTEIHHBIH, 00s13aTeTHHBIN "
IIOJIHEBOJIBHBII TPYI.

13. KonTpareHT 3agBiseT ¥ TapaHTUPYET, dYTO
BBIIIOJIHEHHE MM 00s3aTeIbCTB IO JIOrOBOpy Oyzder
COOTBCTCTBOBATh CTaHAAPTaM KadCCTBa, MPUHATBIM IJId
JAHHOTO BHAA TOBAapOB/ycIayr/pabor W  o00s3yercs
MOCTaBUTh TOBap/OKa3aTh YCIyTH/BHIIOTHUTE Pa0OTHI B
CPOKH, KOIHMYECTBE, HOMEHKJIAType, MPEeIyCMOTPEHHBIC
JIOTOBOPOM HJIH IPHJIOKEHHSMH K HEMY.

14. KoHTpareHT HeceT OTBETCTBEHHOCTHh 3a JIOObIE

yOBITKH,  NpUYMHEHHBbIE  KoMmaHuu  «CHHTEHTay,
BO3HMKAWOLIME [0 MNPUYMHE HAapyLIeHHs JOroBopa
KonTparearom.

15. B cimydae ecnm B COOTBETCTBUH C

JIOroBopoM Komnanusi «CHHIeHTa» NpHOOpEeTaeT TOBAPHI,
nonoxkeHuss Koneenmmu OOH o MexIyHapoJIHBIX
JIOTOBOpax KyIumH-Tipoaaxxu ToBapoB (Bena, 1980 rox) He
MOJJIEKAT MPUMEHEHHIO.

16. Hacrosiue  ycitoBUs  COCTaBlieHBI  Ha
PYCCKOM W  aHIVIMMCKOM  SI3bIKaX, M, B CiydYae
MPOTUBOPEYUN MEXAY JBYMS BEPCHSIMH, aHTIUHCKas
BepCHs JOJHKHA TIPEBATUPOBATD.

17. B ciyyae HECOOTBETCTBUSI HACTOSIIHUX
YCJIOBUM W YCJIOBUH JIOrOBOpa, MPEANOYTEHUE OTIAETCA
YCIIOBHSIM JIOTOBOpA.

laws of the Counterparty’s country do not contain the
regulations prohibiting discrimination at the place of work,
the Counterparty shall not make desicions that are based on
the sex, age, national origin, ethnic, race and caste
background, skin colour, creed, language, disablement,
belonging to any organization, beliefs, health condition,
marital status, existence of children, sexual orientation and
civil, social or political opinions.

12.6.
labour

lllegal, forced, compulsory and obligatory

The Counterparty shall not receive the profit
arising from the use of illegal labour, including the work of
illegal immigrants, as well as any forced, obligatory and
compulsory labour.

13. The Counterparty represents and warrants that the
fulfillment of the obligations hereunder will conform to
quality standards adopted for this type of
goods/works/services and undertakes to deliver the
goods/provide the services/perform the work in time,
guantity, nomenclature stipulated in the contract or its
annexes.

14. The Counterparty shall be liable for any losses
caused to Syngenta, arising due to a breach of the contract
by the Counterparty.

15. If, in accordance with the contract, Syngenta
purchases goods, the provisions of the UN Convention on
Contracts for the International Sale of Goods (Vienna,
1980) shall not apply.

16. These Terms and Conditions are made in
Russian and English languages and in case of any deviation
or discrepancy between both language versions, the
English version shall prevail.

17. In case of any discrepancy between these
Terms and Conditions and conditions of the contract, the
conditions of the contract shall prevail.



