Supplier Code of Conduct

Introduction

Syngenta is committed to doing business with the
highest standards of ethics and integrity.

By upholding high standards, we can ensure we
maintain our good reputation within the
communities we operate in, meet legal and
regulatory requirements worldwide and build a
firm foundation for future growth. When our work
involves the use of third parties, the same
standards still apply.

Read more about the Syngenta Group Code of
Conduct
https://www.syngentagroup.com/en/about/gove
rnance/code-conduct

This Supplier Code of Conduct is divided into five
sections as follows:

1. Ethics

2. Fair Labor Practices

3. Health Safety and Environment

4. Supply Chain and Subcontractors

5. Reporting Concerns and Violations

The requirements in this Supplier Code of Conduct
apply to all third parties (referred to as
“Suppliers”) engaged in business with Syngenta
who supply products and/or services to us, and/or
who are engaged in business with Syngenta in any
other way. Each Supplier to Syngenta is required
to act in accordance with this document and live
up to its standards when working with us. If local
laws and regulations specify stricter requirements
than the standards outlined in this document,
then the requirements of those laws and
regulations should apply.

KogeKc 3a nosegeHune Ha
AOCTaBUYULM

BbBeaeHue

CUHreHTa ce aHraskuvpa ga npasu GU3HEC Cbc
3a4bA60YEHN CTaHAAPTU 33 €TUKA M MOYTEHOCT.

Ypes cnaszBaHeTO Ha BUCOKM CTaHAAPTM MOXKEM 43
rapaHtMpame, 4e nopabpkame pgobpata cu
penytauna B OOWHOCTUTE, B KOUTO pPaboTtum,
OTroBapsiMe Ha MNpaBHUTE W perynatopHuTe
M3UCKBAHMA MO LenMa CBAT W U3rpaxgame
connaHa ocHoBa 3a bObgel, pactexk. KoraTo
paboTaTa HM BK/AOYBA W3MO/I3BAHETO Ha TPeTu
CTpaHW, BCE OLLLe Ce MpMAaraT CbLUTe CTaHAAPTH.

MpoyeTeTe Noseye 3a KogeKkca 3a nosegeHne Ha
pynaTa CuHreHTa
https://www.syngentagroup.com/en/about/gove
rnance/code-conduct

To3n KogeKc 3a nosegeHume Ha A0CTaBUMUU €
pasAenieH Ha NeT pasaena, KakTo cnesBa:

1. ETnka

2. CnpaBeanunsu Tpy40BM NPaKTUKK

3. be3onacHOCT U 34paBe M OKOJIHa cpeaa
4. Bepura Ha AOCTaBKU 1 NOAM3NBAHUTENN
5. [loknagsaHe Ha ONaceHuA U HapyLeHuA

MN3unckBaHmATa B TO3M KoaeKc 3a nosegeHWe Ha
[,0CTaBuYNLM Ce NPUNAraT 32 BCUYKKU TPETU CTPAHMU
(HapuyaHu "OocTaBunum'), aHraxknpaHu B busHec
CbC CMHreHTa, KOMTO HU AOCTaBAT MPOAYKTU U/nan
YCAYru1 U/MAn KOUTO ca aHraxkupaHu B BU3HecC cbe
CWHreHTa No KakbBTO U Aa e ApYr HauymH. Bcekn
[0CTaBYMK Ha CUHIeHTa e ANbXKEH Aa AelCcTBa B
CbOTBETCTBME C TO3U AOKYMEHT M A3 OTroBaps Ha
HEeroBuTe CTaHZAPTU, Korato paboTu c Hac. AKo
MECTHUTE 3aKOHW U pasnopeabu onpenenat no-
CTPOrM U3UCKBAHMA OT CTAHZAPTUTE, OYepTaHU B
TO3U OOKYMEHT, ToraBa TpAbBa Aa ce npunarat
W3UCKBAHMATA HA Te3M 3aKOHU U pasnopesdu.
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Upon request, Suppliers will provide us with
relevant evidence and/or participate in reviews in
order to check that the requirements of this
document are being met. Suppliers are also
required to take the necessary steps to address
any gaps that are identified.

This Supplier Code of Conduct intends to support
our commitment to act ethically and responsibly
in business and in the workplace as outlined in the
Syngenta Group Code of Conduct.

Ethics

At Syngenta, we are committed to conducting
business with the highest standards of integrity
and responsibility, and to prevent any form of
public and private bribery.

Bribery and Corruption

Suppliers will not pay or offer to pay bribes to a
Syngenta employee, a government or public
official, any other party or family members or
friends of the aforementioned. Suppliers will not
offer or accept bribes in any form, including
incentives, gifts, entertainment, kickbacks and
other unofficial (e.g. “unofficial facilitation
payments”) or improper payments with the
intention to improperly obtain or retain business,
permits, certifications etc.

This Supplier Code of Conduct does not distinguish
between improper payments made to public
officials or private business partners.

Suppliers will comply with the U.S. Foreign Corrupt
Practices Act, the UK Bribery Act and all other
applicable laws on public and private bribery.

MpM  nOMCKBaHe  AOCTaBYUMLIATE  LIE  HMU
npefocTaBAT CbOTBETHUTE [OKa3aTeactsa u/wau
Lle yyacTsaT B nperieau, 3a Aa ce nposepu Aanu
Ca CraseHM M3NCKBAHMATA Ha TO3U AOKyMeHT. OT
[0CTaBUMLMTE CbLIO Ce U3MCKBa Aa npeanpuemar
HeobxoaumMTe CTbMKM 3a OTCTpaHABaHe Ha

BCUYKUN YCTaHOBEHU NPONYCKMU.

To3n Kogekc 3a noseaeHne Ha AOCTaBUYMLM Len
[a NOAKPenu aHraXMMeHTa HU 33 eTUYHO U
OTrOBOPHO noBeaeHue B bM3Heca U Ha paboTHOTO
MACTO, KaKTo e ouepTaHo B KogeKca 3a noBeaeHue
Ha pynaTta CuHreHTa.

ETHKa

B CuHreHTa cme aHraxkumpaHu ga Boamm busHec
CbC 33a4bN60YEHU CTaHZAPTM 3@ MOYTEHOCT U
OTFOBOPHOCT M Ja NpenoTBpaTABAaMe BCAKaKBa
dopma Ha NyBAMYHO M YaCTHO NOAKYMHUYECTBO.

MoAKYMHMYECTBO M KOpynumA

[JocTaBunumTe HAMA Aa NaalaT MAK ga npeanarat
NnoAKynu Ha cay»Kuten Ha CUHTeHTa, Ha AbprKaBeH
WK OBLLLECTBEH CNYKUTEN, Ha BCAKA Apyra CTpaHa
WIN Ha CeMelHM 4YieHoBe WKW NPUATENN Ha
ropenocoyeHute. [octaBuMuute HAMA 43
npeanarat Uav npMemat NoAKynu nog Kakeato 1
Aa e dopma, BKAYUTENHO CTUMYN, NOAapbLy,
3abaBneHua, OTKATU W ApyrM HeodMUuManHU
(Hanp. "HeodMUMANHM yNeCHUTENHU NNalaHma")
WAN HenpaBOMEPHM MNalWaHUA C HaMepeHWeTo
HEenpaBoOMepHO Aa NoJsyyaT UaM 3anasAart busHec,
paspewunTenHu, cepTudurKaTh u ap.

To3n Kopekc 3a nosedeHWe Ha AO0CTaBYMLM He

npasu pasnuMKa  Mexay  HenpaBOMEpHMU
NAaWaHna, HanpaBeHN Ha AbPXKABHU CAYKUTENN

WX YaCTHM BU3Hec NapTHbOPU.

JoctaBununte we cnassaTt 3akoHa Ha CAL 3a

YyKAECTPaHHUTE  KOPYMLMOHHM NPaKTUKMK,

3akoHa Ha BenuKobpuTaHMsA 3a MNoAKynuTe U
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Business Records and Money Laundering
Suppliers will comply with all anti-money
laundering laws and regulations.

When products or services are supplied to
Syngenta, Suppliers will ensure that proper
written records are kept. Upon request, Syngenta
or parties appointed by Syngenta will be entitled
to see these records in order to check them.

Fraud

Syngenta has zero tolerance for the act or
concealment of fraud.

When doing business with Syngenta, Suppliers will
take all necessary steps to prevent fraud and will
collaborate in any investigation of suspected fraud
related to Syngenta.

Conflict of Interest
All business transactions must be conducted with
the best interests of Syngenta in mind.

Suppliers have an obligation to avoid conflicts of
interest. Suppliers must not benefit improperly
through their relationships with Syngenta
employees, their family members or friends.
Equally, no Syngenta employee, its family
members or friends may personally benefit in an
improper way from a relationship of Syngenta
with a supplier. Suppliers will proactively disclose
to Syngenta any constellation that could
constitute a conflict of interest, e.g. a Syngenta
employee having personal relationships to or
financial interests in the Supplier’s business.

BCUYKM APYrM MPUIOKMMM 3aKOHU 32 NYBANYHO U
YaCcTHO MOAKYMHMYECTBO.

bu3Hec 3anucu u MnpaHe Ha Nnapu
[ocTaBunmumute Lie cnasBaT BCUYKWU 33KOHU U
pasnopeabu cpelly NPaHeTo Ha Napw.

Korato Ha CuHreHTa ce A0CTaBAT NPOAYKTU UAU
ycnyru, AO0CTaByYMUMTE Le rapaHTMpaT, ye ce
BOAAT NOAXOAALWM NUCMeHM 3anucu. [lpwm
noucksaHe CUHreHTa WUAM CTPaHU, Ha3HaAYyeHU oT
CuHreHTa, We umat npaBo Aa BUAAT Te3U 3anucwm,
3a Aa rv npoBsepAT.

M3mama
CUHreHTa HAMA HMUKaAKBa TONEPAHTHOCT KbM
MU3BBPLWIBAHETO NN NPUKPUBAHETO Ha U3MaMU.

Mpn wun3BbpwBaHe Ha 6usHec cbc CuUHreHTa
[OCTaBuUMuMTE  We  npeanpuemaTr  BCUYKMU
HeobxogMMM CTbMKM 33 NpeaoTBpaTABaHe Ha
M3MaMM U We CbTpyaHMYAT nNpuU  BCAKO
pascneagaHe Ha npeanosaraema  UM3Mama,
CBbp3aHa cbC CMHreHTa.

KOHOAMKT Ha nHTepecun

Bcuuknm 6usHec TpaHsaKumm Tpsbea pa  ce
M3BbPLIBAT, MMaWKM nNpeasua Han-gobpute
UHTepecu Ha CHMHreHTa.

[docTaBumumte ca 3aab/XkeHu pa  u3barsat
KOHPAMKTM Ha WHTepecu. [locTaBumuuTe He
Tpabea Aa ce obnarogetencrtsaT HeNpPaBoOMepPHO
ypes BPB3KUTE CU CbC CAYKUTENU Ha CUHreHTa,
TEXHUTE CEMENHU YneHoBe naun npusatenn. Coblio
Taka HWKOW cayxuten Ha CWHreHTa, Herosu
CEMENHU YNeHoBe AN NPUATENN HE MOXKe [a ce
obnarogetenctsa  MYHO MO  HenpaBOMepeH
HauMH OT Bpb3KaTa Ha CUHreHTa C AOCTaBUMK.
[ocTaBunumMTe NPOAKTMBHO Le pasKpuBaT npesg
CuHreHTa BCAKa CUTyauusa, KoAaTo 6W morna Aa
npeactasnsaBa KOHMAMKT Ha MHTepecu, Hanp.
CNyuten Ha CUHreHTa, KOMTO MMa JIMYHWN BPBH3KK
uan  ¢uHaHcoBM uUHTepecu B 6u3Heca Ha
[O0CTaBYMKa.

Page 3 of 14



Fair Competition

Suppliers will ensure that business is conducted in
an open and competitive manner, and that all
business practices fully comply with applicable
competition laws, wherever they are conducted.

Trade Compliance

Suppliers will adhere to applicable international
trade control laws and regulations, including those
relating to economic sanctions, customs
requirements and export controls. Such
requirements also include not participating in
boycotts or other restrictive trade practices.

Intellectual property
Suppliers will respect Syngenta and third-party
intellectual property rights.

Confidentiality and Information Security
Suppliers will safeguard Syngenta confidential
information and property (including any and all
equipment, drawings and specifications), not
disclose it to third parties (including customers,
subcontractors, etc.) without the prior written
permission of Syngenta, and only use it for the
purpose for which it was provided.

Any cyber incidents (including phishing, data
breach, suspected or realized cyber security
breach) that may impact Syngenta information —
including information being stored, processed or
shared with sub-contractors —must be reported to
Syngenta Cyber Security
(cyber.security@syngenta.com) without delay.

JloANHa KOHKypeHuMA

[octaBumMuuTte we rapaHtTUpar, Yye 6U3HECHT ce
M3BbPLUBA MO OTKPUT U KOHKYPEHTEH HauMH U e
BCUYKM BU3HEC MPAKTUKM HaMbAHO CbOTBETCTBAT
Ha MNPUIOMKUMUTE 3aKOHM 33 KOHKypeHUuuATa,
KbAETo 1 Aa Ce U3BbPLUBAT.

CvoTBETCTBME C TbProBCKUTE N3MCKBAHNA
[docTaBumumte We cnasgaT NPUAOKUMUTE
MeXAyHapoAHM 3aKOHW W pasnopeabun 3a
KOHTPON Ha TbproBuATa, BKAOYMTENHO Te3M,
CBbP3aHN C UKOHOMMUYECKM CaHKLMU, MUTHUYECKU
M3WCKBAaHMA M eKCNopTeH KOHTpoa. TaKkuea
M3WCKBAaHWA BKAOYBAT CbLLO WM HeyyacTue B
B6OMKOTU WMAM APYrU OrPAHUUUTENHN TbPrOBCKM
NPaKTUKMK.

MHTeﬂeKTya/'IHa cobcTBeHOCT

[docTaBumumte We 3ayuMTaT npasaTta BbPXY
WHTeNeKTyaHaTa cobCTBeHOCT Ha CMHreHTa M Ha
TPeTU CTpaHM.

MoBepuTenHOCT ¥ CUTYPHOCT  Ha
MHbOpPMaUmMATa

ﬂ,OCTaB‘-IMLI,VITe e Ona3BaT NoBepuUTe/IHaTa
uHbopmaums ©n cobctBeHocT Ha CuHreHTa

(BkntounTenHo BcAKo obopyaBaHe, YepTeXu WU
cneundunKkaummn), HAMa Aa A PasKpMBaT Ha TPeTu
CTPaHMU (BKAOYUTENHO KAMEHTU, NOAU3MBAHUTENN
n ap.) 6e3 npeaBapuUTeNHO NMMCMEHO paspelleHue
oT CMHreHTa ¥ Lie A U3MoA3BaT caMo 3a LenTa, 3a
KOATO e nNpeAocTaBeHa.

Bcuukn  Knbep  MHUMAEHTU  (BKAKOYUTENHO
bUWKHE, HapyLeHMe Ha AaHHW, NOA03UPaHO UK
peannsmMpaHo HapylueHne Ha Kubep curypHocTTa),
KOMTO MoraT [a OKa)aT BAMAHME BbPXY
uHdopmaumaTa Ha CUHreHTa — BK/IOYUTENHO
MHPOpPMaLMA, KOATO ce cbxpaHAsa, obpaboTsa
WAN cnogena c noausnbaHuTenu, Tpabsa Aa
6baaT OoKnaABaHM Ha Kubep curypHoct Ha
CuHreHTa (cyber.security@syngenta.com) 6e3
3abaBnaHe.
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Data Privacy

If and to the extent Suppliers are processing
personal data, Suppliers will comply with laws,
enactments, regulations (including but not limited
to General Data Protection Regulation (Regulation
(EU) 2016/679) as applicable to such data
processing.

Suppliers will ensure that all personal and
sensitive information and data relating to
Syngenta employees and business partners is kept
confidential and in accordance with applicable
data privacy laws and standards and contractual
requirements. Suppliers will not transfer, sell or
trade any such information and data.

Fair Labor Practices

At Syngenta, we strive for fair labor practices and
fair treatment of everyone by following the
highest standards in compliance with local laws,
and national and international codes and
conventions.

Freedom of Association and Collective
Bargaining

Where recognized in accordance with local laws,
the Supplier shall recognize unions and collective
worker representations for collective bargaining
and negotiation purposes regarding the terms and
conditions of employment.

No employee or employee representative of the
Supplier must be subject to discharge,
discrimination, harassment, intimidation or
retaliation for exercising his or her lawful right to
associate or bargain collectively.

Working Hours / Wage and Benefits /
Conditions of Work

3alnMTa Ha AaHHUTE

AKO UM [OOKO/IKOTO AocTaBunmumTte obpaboTtsaT
NIMYHW A@HHWK, TE LLe cna3BaT 3aKoHMTe, aKTOBEeTE,
pasnopeabute (BKAOYUTENHO, HO He camo ObLua
pernameHT 3a 3awWuTa Ha AaHHUTe (PernameHt
(EC) 2016/679), npunoxummn 3a Takasa obpaboTka
Ha AaHHW.

[ocTaBunumTe Le rapaHTMpaT, Ye uanaTta AMdHa u
yyBCTBUTENHA MHbOPMAUMA M AaHHU, CBbpP3aHU
CbC CAYKUTENN N BU3HEC NapTHbOPU Ha CUHreHTa,
ce nasAT MnoBEepUTENIHM M B CbOTBETCTBME C
NPUNONKMMUTE 3aKOHWN M CTaHAAPTU 3a 3alLMTa Ha
OaHHUTe n [OroBOpHUTE N3UCKBaHMA.
[ocTaBumumnte HAMa Aa NPEXBbPAAT, npoaasaT
WY pa3MeHAT TakaBa MHOOPMALMA N AaHHW.

CnpaBeajiuBU
NPaKTHUKHA

B CwuHreHta ce cTpemum KbmM Cnpaseginsu
TPYAO0BU NPAKTUKM U CNPaBeaanMBO TpeTUpaHe Ha
BCEKM, ClefBaMKM HaW-BUCOKUTE CTAHOAPTM B
CbOTBETCTBME o MeCTHUTe 3aKOHMU "
HaUMOHAMHUTE U MEeXAYHAPOAHUTE KOAEKCU MU
KOHBEHLUMU.

TPYAOBU

CBO60,£I,a Ha CApy»XaBaHe W KOJEKTUBHO

TpyAOBO AOroBapaHe

KbeTo e Npu3HaToO B CbOTBETCTBME C MECTHUTE
3aKOHM, AOCTaBUYMKBT LLle NPU3HaBa CUHAMKATUTE
" KONEKTUBHUTE paboTHUYECKK
NpeacTaBUTesICTBa 3a LE/INTE Ha KOJIEKTMBHOTO
TPYAOBO [0roBapAHe W MNPerosopu OTHOCHO
yC/NI0BMATA Ha HaemaHe.

Huko  caykuten wAn  npeactaButen  Ha
CAYUTENUTE Ha A0CTaB4YMKa He Tpabsa Aa 6bae
0beKkT Ha ocBoboXAaasaHe, AWCKPUMUHALMA,
TOPMO3, 3annaxv WANM OTBETHM AeilcTBMA 33
yrnpa)kHABaHe Ha 3aKOHHOTO My nNpaBo Aa ce
cApy»aBa Uau Aa ce A0rosapa KOMEKTUBHO.

PaboTHO Bpeme / 3annatm m obnarm /
YCcnoBuA Ha TpyA4,
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Suppliers will adopt and adhere to rules and
conditions of employment that respect workers
and, at a minimum, safeguard their rights under
national and international labor and social security
laws and regulations.

Every worker has a right to compensation for a
regular work week that is sufficient to meet the
worker’s basic needs and provide some
discretionary income. Wages should reflect at
least the minimum wage or the appropriate
prevailing wage, whichever is higher. Suppliers will
comply with all legal requirements on wages and
provide any fringe benefits required by law or
contract. Where compensation does not meet
workers” basic needs and provide some
discretionary income, Suppliers together with
Syngenta will work with business and labor
experts to take appropriate actions that seek to
progressively realize a level of compensation that
does.

Suppliers will not require employees to work more
than the regular and overtime hours allowed by
the law of the country where the workers are
employed. The regular working week of
employees will not exceed the limit defined by
local law or ILO regulations whichever is more
stringent. The regular work week will not exceed
48 hours. Employees will have the right to at least
24 consecutive hours of rest in every seven-day
period. All overtime work will be consensual and
will be compensated at premium rate. Overtime
will not be requested on a regular basis. Other
than in exceptional seasonal circumstances, the
sum of regular and overtime hours in a week will
not exceed 60 hours.

[ocTaBunumTe We npuemat v cnassaT npasuna u
YyCAOBMA  Ha  HaemaHe, KOMTO  3ayuTaT
paboTHUUMTE M KATO MWUHUMYM rapaHTMpaT
TEXHUTE npaBa CblMaCHO HaUMOHANHWUTE U
MexayHapoaHuTe  TPyAOBM UM COLMANHO-
OCUMYpUTENIHM 3aKOHU U pa3nopeadu.

Bcekn paboTHMK Mma NpasBo Ha KomneHcauus 3a
pefosHata paboTHa ceamuua, KoATo e
[ocTaTbyHa, 3a fAa NocpellHe OCHOBHUTE My
HYXOM W O3 OCUTYPU HAKAKBB AOMbAHMTENnEeH
noxon. 3annatute TpA6GBa Aa OTpasABaT MoHe
MWHUManHaTa paboTHa 3annaTa U CbOoTBETHATa
npeobnagasalla 3annarta, KOATO € MO-BMCOKa.
[octaBunumTe LWie crna3BaT BCUYKM 3aKOHOBM

U3NCKBAHUA OTHOCHO 3annatuTe n e
npeaocTaBAT BCUYKU AONbAHUTENHN
Bb3HarpaxaeHuma, W3NCKBaHM OT 3aKOHa WwWan

norosopa. KoraTo KomneHcaumaTta He MNOKpuBa
OCHOBHMTE HYXAM Ha paboTHUUUTE U He
ocurypaBsa AOMbAHUTENEH A0X04, AOCTaBYuLUTE
3aea4HO cbC CuHreHTa We paboTAT C eKcneptn B
obnactta Ha bu3Heca 1 Tpyaa, 3a Aa npeanpuemar
noaxodsaw AEncTsvA, UeNAlWM MnocTeneHHo
nocTuraHe Ha HMBO Ha KOMNEHcaLus, KOeTo Aa ro
npasu.

JocTaBunumTte HAMA Aa U3MUCKBAT OT CAYKUTENUTE
ha paboTAT noBeye OT  pPenoBHUTE U
M3BbHpPEeAHUTE YacoBe, pa3peLleHn OT 3aKOHA Ha
CTpaHaTa, KbAeTo ca HaeTu paboTHUUMTE.
PepoBHata paboTHa cegmuua Ha CayXKuTenuTte
HAMa [a HaaBuLWaBa NMMWUTa, onpegeneH oOT
MECTHOTO 3aKOHOAATeNCTBO WAWM pasnopenbdbute
Ha MOT, Konto e no-cTpor. PegosHaTa paboTHa
ceammua  HAmMA aa  Hagsuwasa 48  vaca.
Cnyutenute we umat NpaBoO Ha Hak-manko 24
nocnefoBaTeNHM Yaca MNOYMBKA BbBB BCEKM
cepemaHeseH nepuoa. Lanata wu3BbHpeaHa
paboTa e 6bae No B3aMMHO Cbriacue U e 6bae
KOMMEHCMpPaHa C NO-BUCOKa CTaBKa. M3BbHpeaHa
pabota HsMa Jda ce wu3uUcKBa pegosBHo. C
M3KAIOYEHUE  Ha  U3KAKUYUTENIHU  CEe30HHMU
obcTtoATeNncTBa, Cymata OT pefoBHUTE U
M3BbHpPEeAHUTE 4YacoBe B cegmMuLaTa HAmA A3
HaaBuLwaga 60 yaca.
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Child Labor

Child labor is considered any work or activity that
interferes with the schooling of a child and/or is
mentally, physically, socially or morally dangerous
and harmful to children.

Suppliers will not use any child labor as defined by
and in accordance with national laws and
regulations. We expect that no person will be
employed under the age of 15, under the age for
completion of compulsory education, or under the
minimum age as specified by local law, whichever
is higher. An exception for farm work exists,
however only if accepted by local law and only
under the strict frame of work specified in annex 1
of this document. Any persons employed between
the ages of 15 and 18 years old must not be
exposed to activities that could harm their
physical, mental or psychological development.

Diversity and Inclusion
Suppliers will promote all aspects of diversity and
inclusion in their workplaces.

Discrimination, Harassment and Abuse

Suppliers will ensure that all hiring, placement,
remuneration, advancement, training and
disciplinary decisions are consistent with local law.

Suppliers will commit to maintaining a workplace
environment free from any discrimination. No
person will be subject to any discrimination in
employment, including hiring, compensation,
advancement, discipline, termination or
retirement, on the basis of gender, race, religion,
age, disability, sexual orientation, nationality,
political opinion, social group or ethnic origin.

LeTtckn Tpya,
[eTckuAT Tpya ce cyuTa 3a BcAKa paboTta mam

AEWHOCT, KOoATO npeunm Ha obpa3oBaHMETO Ha
AeTeto  u/manm e neuxuuecku,  GuUsMYecKw,
COLMANHO MAM MOPaASHO oMnacHa W BpeAHa 3a
Aeuara.

JocTtaBununte HAMA Aa M3NON3BaT AETCKU TPy4,
KaKTO € onpegeneHo M B CbOTBETCTBME C
HaLMOHaNHUTE 3aKOHU U pa3nopenbu. Oyaksame,
Yye HAMA Aa 6bae HaemaHo anue nog 15-rogmiiHa
Bb3pacCT, No4 Bb3PaACTTa 33 3aBbplBaHe Ha
3aAb/KUTEeNHoTo  obpas3oBaHMe  UMAM  NoA
MMWHMMaAJIHATa BbB3PACT, NOCOYEHA B MECTHOTO
3aKOHO4ATeNCTBO, KOATO e Nno-BUCOKa.
CbliectsyBa M3KAOYEHME 3@ CEACKOCTOMAHCKMU
paboTv, HO camMoO ako e MNPUeTo OT MECTHOTO
3aKOHO4ATE/ICTBO M CaMO B CTPOrUTE PaMKKU Ha
paboTtaTta, nocoyeHa B npuaoxeHue 1 Ha TO3M
OOKYMEHT. BCMYKM HAeTH inua Ha Bb3PacT Mexay
15 1 18 roanHun He TpabBa Aa 6baaT M3NaraHM Ha
AeMHOCTU, KOMTO MoraT Aa HaBpeaAT Ha TAXHOTO
dU3NYECKO, YMCTBEHO UM NCUXUYECKO Pa3BUTHE.

MHoroobpasue 1 nprobuiaBaHe
[ocTaBumumTe Le HaCcbpyaBaT BCUYKM acneKTu Ha
MHoroobpasneto npuobliaBaHeTo  Ha
paboTHUTE CU mecTa.

[ONcKpUMUHaUMsS, TOPMO3 U 310ynoTpeba

Joctagunumnte Wwe rapaHTMpaT, 4Ye BCUYKM
peweHna OTHOCHO HaeMaHe, Ha3Ha4daBaHe,
Bb3HarpaxageHue, nosuilaBaHe, o6yqume n

AMCUMNAUHAPHN MEPKM ca B CbOTBETCTBME C
MECTHOTO 3aKOHOAATe/ICTBO.

[octaBunumTe LIe ce aHraxkupat Aa noaabpskat
paboTHa cpena, cBoboaHa OT  BCAKaKBa
OMCKPUMUHaUMA. HuKoe nunue HAmMa aa bbae
06eKT Ha AUCKPUMMHAUMA npu HaemaHe Ha
paborTa, BKNIOYUTENTHO HaemaHe,
Bb3HarpakaeHue, nosuillasaHe, AUCLUMUMNANHAPHM
MEpPKW, MNpeKkpaTABaHe Ha JJorosopa wau
MeHCMOHMpaHe, Ha OCHoBaTa Ha MoJ, paca,
penurusa, Bb3pacT, YBPEe)aaHe, CeKcyanHa
opueHTaums, HaLMOHaNHOCT, NoIUTUYECKO
MHeHMe, couumanHa rpyna eTHUYECKU
npousxoa.

nnn
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Suppliers will treat every employee with dignity
and respect. Harassment and/or abuse is
prohibited in any form including physical, sexual,
psychological and verbal.

lllegal, Forced, Bonded and Compulsory

Labor
Suppliers will not use or benefit from any illegal
labor, including illegal migrant labor.

Suppliers will take appropriate steps to ensure
that they do not directly or indirectly participate
in, or benefit from, any form of forced or bonded
labor such as: physical or mental coercion;
captivity; the use of trafficked workers; the
withholding of personal documents or items;
wage deductions; or any similar conditions that
prevent workers from freely terminating their
employment with the supplier.

Health, Safety and
Environment
As a leading global company committed to

sustainable agriculture, we have a responsibility to
protect the environment, and to ensure the health
and safety of our employees, customers and the
communities in  which we operate. HSE
performance plays a key part in developing and

protecting our reputation with all our
stakeholders.

HSE Policy, Resources and Objectives
Suppliers  will have appropriate policies,

management systems and resources in place to
ensure that all their activities are managed in a
responsible manner, in compliance with all
applicable legal requirements and the standards
outlined in this Supplier Code of Conduct.

[ocTaBunmumuTe Lie TPeTMpaT BCEKU CAYKUTEN C
[OOCTOMHCTBO M yBaxeHue. Topmo3bT wu/uau
3noynotpebaTa ca 3abpaHeHn Nog KaKBaTo 1 Aa e

dopma, BKIOUMTENHO U3MYECKA, CEeKCyasHa,
ncuxonormyecka v sepbanHa.
He3aKoHeH, nNpuHyauTeneH, pPobCKM K

3a4b/KUTENEH TPYA,
[octaBumMumute HAMa fAa M3Non3saT WaM aa ce
Bb3M0/I3BaT OT HE3aKOHEH TPyA, BK/OYMTENHO
He3aKoHeH TPy Ha MUrPaHTHU.

HdocTtaBunmumute we npeanpuMemaTt MnoAXO4ALLU
CTbMKK, 32 Aa rapaHTMpaT, Ye He y4acTBaT MpPAKo
WX KOCBEHO W He ce Bb3MoA3BaT OT HWKAKBa
dopma Ha NpUHyauTENeH uam pobcku Tpya KaTo:
du3nUYecKka UAM NCUXMYEecKa MpPUHyAa; 3aTBOp;
usnonssaHe Ha TpaduKupaHu  paboTHUUY;
3a4bpiKaHe Ha JIMYHU AOKYMEHTU WAM Beliu;
YAPBXKKM OT 3annatuTte; MAM ApyrM nogobHu
YyCAOBMA, KOWTO MnpedyaT Ha paboTHUuUTe
cBO6OAHO [Aa MNpeKpaTAT HaemaHeTo cu Mnpu
[0CTaBYMKa.

3ApaBe, 6e30MacHOCT M
OKOJIHA cpeja

KaTo Bogelua rnobanHa KOMNaHUSA, aHraxkMpaHa ¢
YCTONYMBOTO 3emegenve, Hue nmame
OTrOBOPHOCT Aa OMna3BamMe OKOJ/HaTa cpeja M Aa
rapaHTMpame 3apaBeto M 6e3onacHocTTa Ha
HalLMTE CAYXUTENM, KAMEHTU U obBLHOCTUTE, B
KouTto onepupame. NpeactaBaHeTo B 061acTTa Ha
3apaseTo, 6esonacHoCcTTa M oKoHaTa cpeaa (36C)
urpae K/a14oBa pons 3a pPasBUTUETO U 3awmTaTa
Ha penyTaumaTa HYU Npea BCUYKM 3aMHTEePecoBaHM
CTpaHu.

MonuTMKa, pecypcu n uenn 8 obnactra Ha
3b6C

[octasunumTe e pasnonarat c nNoAxoAALLM
MOMIUTUKM, CUCTEMM 3a YNpaBAEHUE U pecypcu, 3a
[a rapaHTMpaT, Yye BCUYKMTE UM AEWHOCTU ce
yrpaBsaABaT Mo OTrOBOPEH HAaUYMH, B CbOTBETCTBME
C BCUYKM MPUNOKMMU 3aKOHOBU M3IUCKBaAHUA ©
CcTaHaapTUTe, ovepTaHM B TO3M Kogekc 3a
noseAeHue Ha AOCTaBYMLMTE.
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Suppliers will set objectives to reduce risks to
health, safety and the environment and meet the
health, safety and welfare needs of all members of
the workforce, including people with disabilities.
Suppliers will have formal plans and adequate
resources to achieve these objectives.

HSE Risk Management

Suppliers will have appropriate HSE risk
management processes in place that effectively
identify site/location hazards and mitigate to an
acceptable level all associated health, safety and
environmental risks.

Occupational Health
Suppliers will have appropriate controls in place to
manage health risks to acceptable levels in order
to:

. Prevent ill health

. Promote good health and

e Address any impact of changes in health
on an employees’ and contractors’ ability to work.

Safety
Suppliers will have appropriate controls in place to
manage safety risks to acceptable levels in order
to:

. Prevent incidents and injuries

. Improve safety performance and

. Manage the consequences of safety
incidents.

Environment
Suppliers will have appropriate controls in place to
manage environmental risks to acceptable levels
in order to:
. Prevent environmental incidents
. Minimize pollution and
. Manage potential
liabilities.

environmental

JocTagunuuTe Wwe NOCTaBAT Len 3a HamanaBaHe
Ha pUCKoBeTe 3a 34paBeTo, 6e3sonacHOCTTa U
OKOJ1HATa cpeda U 3a nocpellaHe Ha HyXXaute oT

3apase, 6e30nacHOCT M 61arocbCcToAHUEe Ha
BCMYKM  uneHoBe Ha  pabotHata  cuna,
BK/OYUTENHO xoparta c yBpeXKaaHUs.

Hoctasunymute we umat oduumMaiHN NnaHoOBE U
afleKBaTHWN pecypcu 3a NoCTUraHe Ha Tesun Lenu.

YnpaBneHune Ha pucka B o6nactTa Ha 36C

JocTtaBunumnte Wwe mmat nogxogAawm npouecu 3a
ynpaB/ieHMe Ha pucka B obsactta Ha 3BC, KouTo
edeKTMBHO uAaeHTUOMUMpPAT OMNacHOCTUTE Ha
OﬁE‘KTa/MeCTOI'IOHO)-KEHVIeTO n CMeK4yaBaT Ao
npmnemnmneo HUBO BCUYKU CBBP3aHU C TAX pUCKOBE
3a 34paBeTo, H6e3onacHOCTTa M OKoNHaTa cpeaa.

Tpynosa megnumHa
JocTtaBununte we MmaT NOAXOAAWMN KOHTPOSHM
MEexXaHM3MM 3a YynpaB/ieHWE Ha PUCKOBETE 3a
34paBeTo A0 NPUEMIMBU HUBA, 33 Aa:

. MpepoTBpaTABaT N0OLWO 34paBe

. HacbpuaBaT AobpoTo 3apaBe u

. OTyunTat BCAKO Bb3AelcTBme Ha
NPOMEHUTE B 340aBOC/IOBHOTO CbCTOAHUE BbPXY
CNOCOBHOCTTA Ha CAYXKUTENNTE U U3NbAHUTENNTE
0a paboTsT.

besonacHocT
JdocTaBunumTe e umaT noaxoAallM KOHTPOHU
MexaHM3MM 3a ynpaB/ieHWEe Ha PUCKOBeETe 3a
6e3onacHOCTTa 10 NpMeMAnBY HUBA, 3a Aa:

. MNpenoTepaTtsasaT MHUUAEHTU n
HapaHABaHUSA

. MNopobpaBaT npeactaBaAHeTo B 0b6nacTTa
Ha 6e3onacHocTTa U

*  YnpasnasaTt nocaeauumTe oT UHUUAEHTH,
CcBbp3aHM c besonacHocTTa.

OKo/NHa cpena
JocTtaBununte we MmaT NoAXOAALWN KOHTPOJTHU
MEexXaHM3MM 3a YynpaB/ieHWE Ha PUCKOBETE 3a
OKOJIHaTa cpesa A0 NpMeMANBUM HMBA, 3a Aa:

. MNpenoTBpaTasaT MHUMAOEHTU C
Bb34elCTBME BbPXY OKOMHATa cpeaa

. MWHUMM3UPAT 3aMbPCABAHETO U
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Environmental Sustainability
Suppliers will work towards:

. Measuring the impact of their normal
operations on the environment in so far as they
relate to products or services supplied to Syngenta
(e.g., Greenhouse gas emissions, energy
consumption, water consumption, and waste).

. Setting targets and taking action to
minimize as far as possible the impact of their
normal operations on the environment.

. Identifying and delivering environmental
impact improvement opportunities associated
with the products or services supplied to
Syngenta.

Suppliers will keep Syngenta informed of progress
on request.

Emergency Preparedness

Suppliers will have processes in place to effectively
respond to and manage potential emergency
situations in order to minimize their impact with
regard to people, assets, communities, customers
and the environment.

Training and Competence

Suppliers will ensure that all employees and
contractors understand basic HSE requirements
and the hazards and risks of the activities they
undertake and have the relevant knowledge to
perform their job without causing harm to
themselves, to others, or to the environment.

Audit and Compliance

Suppliers will carry out regular internal HSE Audits
to the extent necessary to provide them with
assurance on their compliance with legal
requirements and these HSE standards.

° YnpasnasaT noTeHUMANHUTE €KONOTUYHM
OTroBOPHOCTW.

EkonormyHa yCTOl‘/JIl—Il/IBOCT
JoctaBunuymre e paboTar 3a:

. M3mepBaHe Ha  Bb3AENCTBMETO  Ha
HOPMAa/ZHUTE MM OMNepauum BbBPXY OKOAHATa
cpena, AOKONKOTO Te Ce OTHACAT A0 NPOAYKTU Unun
YCNyrn, AOCTaBAHM Ha CUHreHTa (Hanp. eMUCUK Ha
NapHMKOBWU rasoBe, noTpebneHMe Ha eHeprus,
notpebaeHne Ha BoJa M OTNaabLM).

. MNocTaBaHe Ha Lenn n npeanpuemaHe Ha
OeNcTBMA 33 MUHUMMU3IMPAHE, [O0KOJIKOTO e
Bb3MOXHO, Ha Bb34ENCTBMETO Ha HOPMAZIHUTE UM
onepaumn BbpXy OKOIHaTa cpeaa.

. NaoeHTUdUUMpPaHEe M peanmnsupaHe Ha
Bb3MOKHOCTHU 3a nopobpasaHe Ha
Bb34EMCTBMETO BbPXY OKO/IHATa cpesa, CBbP3aHMu
C MNPOAYKTUTE WAW YCNYruTe, AOCTaBAHM Ha
CuHreHTa.

HdoctaBunumte we wuHPopmmpaT CuHreHTa 3a
HanpeAabKa NpuY NOUCKBAHe.

[OTOBHOCT 3a CrneLlHN Caydau

[ocTaBunumTte LWe MmaT npouecn 3a epeKkTMBHO
pearMpaHe W ynpaBAeHWe Ha MNOTEHLMANHU
CNewHn cuTyaumm, 3a Jda  MUHUMM3KUPAT
Bb34EMNCTBMETO MM BbPXY XOpaTa, aKTUBMUTE,
06LLHOCTUTE, KNIMEHTUTE U OKOIHATa cpeaa.

O6yqume M KOMNETEHTHOCT

[docTaBunMumute LWe rapaHTMpaT, Ye BCUYKU
CNYXUTENN N U3MBAHUTENM pa3bupaT OCHOBHUTE
M3NCKBaHWA B obiactTa Ha 36C 1 onacHocTuTe M
pUCKoBeTe Ha AeMHOCTUTE, KOMTO M3BBLPLUBAT, U
MMaT CbOTBETHWUTE 3HaHWA 33 M3NbJHEHWE Ha
paboTaTa cu, 6e3 Aa NpUYMHABAT Bpeam Ha cebe
CW, Ha APYrY Xopa WM Ha OKOJ/IHaTa cpeaa.

O,EI,I/IT N CbOTBETCTBUNE

Jocrasunumnte we M3BbpLIBAT pesoBHU
BbTpelwHM oauTn B obnactta Ha 36C Ao creneH,
HeobxoaMma 3a Ja WM Jaje yBepeHoCT 3a
CbOTBETCTBMETO UM CbC 3AKOHOBMUTE M3UCKBAHUA U
Te3n ctaHgapTv 3a 36C.
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Reporting, Evaluation and Improvement

Plans

Suppliers will have systems in place to report,
investigate and learn from HSE incidents and to
establish improvement plans to address HSE
performance gaps.

Communication and Consultation

Suppliers will have appropriate systems in place to
enable them to have effective HSE
communications with employees, contractors,
suppliers, customers and regulators. Where
appropriate, Suppliers will proactively engage
with their local communities and neighbors with
regard to any HSE and other concerns.

Supply Chain and

Subcontractors

Through partnerships with various organizations,
we aim to ensure that our suppliers adopt
appropriate standards in key areas and we
support them in continuously improving. We want
to ensure that our Suppliers are committed to
applying the same standards throughout their
supply chains.

Sustainable Procurement

Suppliers will have appropriate systems and
controls in place to promote compliance with the
principles of this Supplier Code of Conduct within
their supply chain. Such systems and controls will
include evaluation of the risk of non-compliance,
supply chain due diligence and remediation of
non-compliance.

[oknaagaHe, nnaHoBe 3a

noaobpexue

JocTtaBunumTe We nmat cucTemmn 3a AOKAALBaHe,
pascneasaHe U U3BAMYAHE HA MOYKM  OT
WHUMAEHTM B 0bnacTTa Ha 36C 1 3a cb3aaBaHe Ha
nnaHoBe 3a nogobpeHusa, 3a ga ce ChpaBsaT C
nponyckuTe B npeactasaHeto no 3bC.

OoueHKa "

KOMyHMKaUMA M KOHCYATaumMA
JoctaBunumTte wWe mMmaTt NoAxXoAAlM CUCTEMMU,
KOUTo  Aa MM  no3BONABaT  edeKTMBHA
KOMYyHWKauua no Bbnpocute Ha 3BC cbe
CNYKUTENU, U3NBAHUTENN, AOCTABUYULN, KAUEHTU
WM perynatopHu opraHu. Korato e YymecTHO,
[OCTaBUMLMTE e Ce aHraXXmpat NPOAKTUBHO C
MEeCTHUTE 0BLWHOCTM M CbCeam Mo OTHOLWEHME Ha
BCAKAKBM onaceHus, cebp3aHu c¢buc 36C u apyru
BbNPOCK.

Bepm‘a Ha AOCTaBKH 41

MNoAN3II'bJIHUTEJ/IN

Ypes napTHbOPCTBA C Pa3ANYHKN OpraHn3aLmm Hue
ce CcTpeMMM Aa rapaHTMpame, 4e HawwuTe
OOCTaBYMUM MpuemaT noaxoadlwm CTaHAapTM B
KAoyoBu obnactm M M noAakpename  3a
HenpekbcHaTo nogobpsasaHe. Mckame ga ce
YyBEPUM, Ye HalnTe AOCTaBYMLM Ca aHTaXKMUPaHU C
NpuUNaraHeTo Ha CbliMTe CTaHAAPTV B UANaTa CU
BEpuWra Ha AOCTaBKMU.

YCTOMUYMBM AOCTABKMN

[JocTtaBunumTte LWie MmaT NOAXOAALM CUCTEMMU U
KOHTPO/IHM MexaHW3MM 3a HacbpyaBaHe Ha
CbOTBETCTBMETO C NPUHLMNMTE Ha TO3n Koaekc 3a
noseJeHne Ha [A0CTaBuMUMTE B paMKuTe Ha
TAXHaTa Bepura Ha A0CTaBKWU. TakmeBa cuctemu u
KOHTPOJIHU MeXaHM3MM LLe BKAOYBAT OLEeHKa Ha
pUCKa OT HECbOTBETCTBME, Ab/IKMMa NPOBEPKa Ha
Bepurata Ha [JOCTaBKM W OTCTpPaHABaHe Ha
HEeCbOTBETCTBMATA.
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Subcontractors

If the use of subcontractors is permitted, Suppliers
will make sure that any subcontractors engaged in
connection with the provision of services or
products to Syngenta also comply with this
Supplier Code of Conduct.

Conflict Minerals

Suppliers will notify Syngenta of any direct or
indirect use of conflict minerals (Tin, tantalum,
tungsten and gold) in products supplied to
Syngenta.

Suppliers will also ensure that products supplied
to Syngenta do not contain minerals or derivatives
that originate from conflict regions or directly or
indirectly finance, or benefit armed groups.

Reporting Concerns and
Violations - Annex 1
Syngenta takes compliance seriously. If you

suspect that somebody is not complying with the
principles of this Supplier Code of Conduct, please
let us know immediately so that we can look into
the matter.

You can do this at:
www.syngentacompliancehelpline.com

Further Guidance on Child Labor for Farm

Work

We expect that no person is employed under the
age of 15, under the age for completion of
compulsory education, or under the minimum age
as specified by local law, whichever is higher.

|_|O,£I,I/I3I'I'b}'|Hl/ITe}'Il/I

Axo ce AonycKa M3Mon3BaHeTo Ha
NoAu3NbAHUTENM, AOCTaBYMLIATE LE Ce YBEPAT,
ye BCUYKM NOAM3MBAHUTENM, aAHTaXKMpaHWU BbB
Bpb3Ka C MPeaoCTaBAHETO Ha YCAyrm wau
npoAykTM Ha CuHreHTa, CblO crassaT To3u
KogdeKc 3a nosefeHuMe Ha AocTaBuynLmTe,

MuHepann oT 30HM Ha KOHOAUKT
JocTtasunumTte we ysegomasaTt CMHIeHTa 3a BCAKO
NPAKO AN HEMPAKO M3NOA3BAHE HA MUHEPanu oT
30HM Ha KOHOAMKT (Kanal, TaHTan, Bondpam u
3/71aT0) B NPOAYKTUTE, A0CTaBAHU HAa CUHTreHTa.
Joctagunymte CbWwo We rapaHTMpaT, ue
NPoOAyKTUTE, A[OCTaBAHM Ha CuHreHTa, He
CbAbpXKAT  MWUHepanu nnu NPOU3BOAHM,
NPOM3XOXKAalWM OT PaMOHM Ha KOHPAMKTU UK
NPAKO  WUAM  HEenpAKo  dMHaAHCUpawmM  uau
obnarogeTencTeally BbOPBKEHU FPYNUPOBKM.

JloK/1IaiBaHe HA ONaCeHUusaA U
HapyumeHus - [Ipuiaoxenue 1

CuHreHtTa oOTHacA Ccepuvo3HO Bbnpoca 3a
CbOTBETCTBMETO. AKO NoAo3mupaTe, Ye HAKON He
cnassa npuHUMNUTE Ha TOo3M Kogekc 3a
nosedeHne Ha AOCTaBYMLIATE, MOASA, YBeJOMETe
HW He3abaBHO, 3a Aa MOXem [Aa pasrnegame
Bbnpoca.

MoxeTe Aa HanpasuTe TOBa Ha:
www.syngentacompliancehelpline.com

,ﬂ,OI'I'b}'IHI/ITefIHl/I HaCOKM OTHOCHO AeTCKUA

TPy B CE€/ICKOCTOMaHCKaTa pa60Ta
OuaKkBame HWKOM Oa He b6bae HaemaH nog 15-
roguwHa Bb3pacT, No4 Bb3pacTTa 33 3aBbpLUBAHE
Ha 3agbaXuTenHoto obpasoBaHMe UAM NoA,
MMWHMMaAJIHATa Bb3PACT, NOCOYEHA B MECTHOTO
3aKOHO4ATe/ICTBO, KOETO OT Te3U WM3UCKBAHMA e
No-BUCOKO.
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An exception for farm work exists, however only if
accepted by local law and only under the strict
frame of work specified below.

1. A minor, between the age of 12 and 15
may work, in parallel with studying, on a farm
owned or operated by the parent or person
standing in place of their parents [a guardian] as
long as the following conditions are met:

*  The minor freely reports their wish to help
and learn at the family farm if interviewed outside
the farm.

*  Workis supervised at all times by a parent
or guardian.

. Not likely to be harmful mentally,
physically, socially or morally dangerous for their
health or development.

. Not such as to prejudice their attendance
at school, their participation in vocational
orientation or training program approved by the
competent authority or their capacity to benefit
from the instruction received.

*  Work does not take place at night, does
not consist of heavy lifting duties or hazardous
work conditions, defined as:

o) Operating or  assisting to
technically operate any type of machine,
including tractor and power engines

o Felling, bucking, skidding, loading,
or unloading timber

o Working from a ladder or scaffold
(painting, repairing, or building structures,
pruning trees, picking fruit, etc.) at a height of
over 2 meters

o Working in a confined space
(example silo or a storage designed to retain an
oxygen deficient or toxic atmosphere)

o Handling or applying any type of
agricultural chemicals.

2. In case national laws or regulations permit
the employment, a minor, between the age of 13
and 15 may work, in parallel with studying as long
as the following conditions are met:

CobluecTByBa W3KAOYEHME 33 CEACKOCTOMAaHCKa
paboTa, HO camo ako e AO0MNyCTUMO CblNacHo
MECTHOTO 3aKOHOAATe/ICTBO M Camo B CTPOruUTe
paMKu Ha paboTaTta, MoCoYeHU NO-A0NY.

1. HenbnHoneteH mexay 12 n 15 roanHmn moxke ga
paboTy, napanenHo c ydyeHe, B ¢epma,
COBCTBEHOCT UK yNpaBasaBaHa OT poaAUTeNs UAU
ANLETOo, 3amMecTBalLlo poauTennTe [HaCTOMHUK],
CTWUra Aa ca U3Nb/IHEHU CeIHUTE YCN0BUA:

e  HenbnaHoneTtHuAT cBobogHO  cbobuiasa
KenaHMeTo cu Aa nomara U yym B cemeliHaTa
depma, ako bbae MHTepBIOMpPaH U3BBLH hepmaTa.
¢ PaboTata ce HabnoAaBa NOCTOAHHO OT poauTen
WX HAaCTOMHUK.

* He e BepoATHO Aa 6be BpeiHa 3a NCUXMYHOTO,
$M3MYECKOTO, COLUMANHOTO AN MOPasIHO onacHa
3a 3paBeTo UM Pa3BUTUETO UM.

e [la He nNpeyn Ha NPUCHLCTBMETO UM B YUMU/IULLE,
Ha y4yacTMeTo MM B NpodecroHanHa opueHTauumn
unnm obyunutenHa nporpama, oaobpeHa oT
KOMNETEHTHUA OpraH, UAM Ha CnocobHOCTTa Mm
[a ce Bb3MN0A3BaT OT MNO/IYYEHUTE UHCTPYKLUMK.

¢ PaboTaTa He ce M3BbPLLBA HOLLEM, He BK/IOYBA
TEXKM TOBapHM AENHOCTM UK OMACHU YCNOBUSA Ha
Tpya, onpeaeneHun KaTo:

o PaboTa mauM TexHuMyecka nomouy 3a pabota c
BCAKAKbB BN, MaLLMHW, BKAKOYUTENHO TPAKTOPU U
3a4BU}KBaLLM ABUraTENN

o CeueHe, pa3KpoABaHe, WU3BO3BaHe, TOBapeHe
WU pa3ToBapBaHe Ha AbpBeH maTepuan

o PaboTta ot ctbnba uan ckene (bosamuceaHe,
PEMOHT WM U3TPaXKAaHe Ha KOHCTPYKUUMU,
obpAsBaHe Ha AbpBeTa, cbbMpaHe Ha NaoaoBe U
Ap.) Ha BUCOYMHA Haf 2 meTpa

o PaboTa B 3aTBOpPEHO NPOCTPAHCTBO (Hanpumep
CUN03 WAW CKNaf, NPOeKTUpaH JAa 3aabpika
atmocdepa C HeAOCTUr Ha Kucaopoa WU
TOKCMYHa aTMmocdepa)

o Pabota waM npunaraHe Ha BCSAKaKbB BUA
CE/ICKOCTONAHCKU XUMUKAJIN.

2. B cayyalt 4ye HaAUMOHANHUTE 3aKOHU WK
pasnopeabu no3sonABaT HaeMaHeTo Ha paboTa,
HenbaHoneTeH mexay 13 u 15 rognHmn moxe aa
paboTu, napanenHo c ydyeHe, CcTMra pJa ca
M3MbAHEHU CNeAHUTE YC/I0BUA:
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*  Work does not take place at night, does
not consist of heavy lifting duties or hazardous
work conditions, defined as:

o) Operating or  assisting to
technically operate any type of machine,
including tractor and power engines

o Felling, bucking, skidding, loading,
or unloading timber

o Working from a ladder or scaffold
(painting, repairing, or building structures,
pruning trees, picking fruit, etc.) at a height of
over 2 meters

o Working in a confined space
(example silo or a storage designed to retain an
oxygen deficient or toxic atmosphere)

o Handling or applying any type of
agricultural chemicals
. Not likely to be harmful mentally,
physically, socially or morally dangerous for their
health or development.

. Not such as to prejudice their attendance
at school, their participation in vocational
orientation or training program approved by the
competent authority or their capacity to benefit
from the instruction received.

. Is with permission of their parent or legal
guardian.

e This is communicated clearly to Syngenta
and documented records kept.

. Is directly supervised.

¢ PaboTaTa He ce M3BbPLLBA HOLLEM, He BK/OYBA
TEXKM TOBapHM AENHOCTM UK OMACHU YCNOBUSA Ha
TpyAa, onpeaeneHun KaTo:
o Pabota nnuM TexHuyecka NOMOLL,
33 paboTa C BCAKaKbB BUA, MallUHW,
BK/IIOYMTE/IHO  TPaKTOPU U 3a[4BUKBALUU
ABuUratenu
o CeyeHe, pa3KposnBaHe,
M3BO3BaHe, TOBapeHe WM pasToBapBaHe Ha
ObpBeH MaTepuan
o Pabota oT cTbnba uAKM cKene
(boaanceaHe, PeMOHT WU U3rpakaaHe Ha

KOHCTPYKLMM, 0bpA3BaHe Ha  AbpBeTa,
cbbupaHe Ha N1oA0BeE M AP.) HAa BUCOUYMHA Hag,
2 meTpa

o PaboTa B 3aTBOpPEHO

NPOCTPaAHCTBO (Hampumep CWA03 MAWU CKAag,

NMPOeKTMpaH Ja 3agbpka atmocdepa cC
HeAOCTUr Ha  KWUCAOPOA, WAW  TOKCMYHA
atmocdepa)

o Pabota wAM npunaraHe Ha

BCAKAKbB BMA, CE/ICKOCTOMAHCKU XMMMUKaNK

* [a He e BpegHa 3a MNCUXMYHOTO,
bU3MYEeCKOTO, COLMANHOTO UAM MOPAIHO OnacHa
3a 34paBeTo WM PasBUTUETO UM.

* [a He npeun Ha MNPUCLCTBMETO MM B
yumnauule, Ha yyacTMeto MM B npodecroHanHa
opuveHTaumMa  wMAM  obyuuTenHa  nporpama,
ogobpeHa OT KOMMETEHTHWUA OpraH, WAM Ha
cnocobHocTTa MM Ja Cce Bb3MonseaT oT
NONYyYEHUTE UHCTPYKLMM.

* [a e c paspelleHMe Ha TexHuA poauTen
WY 3aKOHEH HAaCTOMHMUK.

*  ToBa e ACHO KOMYHWKMPAHO CbC CMHTeHTa
N ce BOAAT AOKYMEHTMPAHM 3anmnch.

*  [a ce 13BbpLUBA NOA NPAKO HabaoaeHne
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